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General Information  
 
Nebraska has a vibrant economy with an array of promising career opportunities for its 
citizens. To take full advantage of the region’s workforce options, students must be aware of 
the occupations that exist and earn the requisite secondary and postseconda ry credentials 
to secure employment. Career and Technical Education (CTE) in Nebraska helps prepare 
students for postsecondary education and careers, both options and not one or the other.  
 
The federal Strengthening Career and Technical Education for the 21st Century Act (Perkins 
V) provides resources to support educators in developing the academic, technical, and 
employability knowledge and skills of secondary and postsecondary education students 
enrolling in CTE programming.  
 
This Local Perkins Applicat ion  must be completed by all secondary and postsecondary 
(stand-alone and consortia) CTE providers seeking federal funding through Perkins V. Staff 
from the Office of Career, Technical, and Adult Education at the Nebraska Department of 
Education (NDE) have created this document to assist you in developing a strong application 
for Perkins V funding, one based on information that surfaced as part of your reVISION 
process.  
 
The Local Perkins Application asks you to describe how your district will use federal funds in 
strengthening CTE programming and expand student access to CTE programs. Under 
Perkins V, each state is required to submit a four -year plan to the U.S. Departmen t of 
Education, Office of Career, Technical, and Adult Education (OCTAE) covering the 2024 -2028 
academic years. Local CTE providers (districts, consortia, and community colleges) receiving 
a Perkins V grant allocation are also required to submit plans with  the same timeline 
committed. Submission of this Local Perkins Application will fulfill that eligibility 
requirement.  
 
 
 
 
 
 
 
 
 

 
 
 
 
 

The Local Perkins Application and Resources are available online at 
www.education.ne.gov/nce/perkins-administration/  
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Eligible Recipients  
Under Perkins V, eligible recipients include local educational agencies, area career and 
technical education schools, educational service agencies, Indian Tribes, Tribal organizations, 
Tribal educational agencies, or a consortium eligible to receive assist ance under section 131 
of the Act, or, an eligible institution or consortium of eligible institutions eligible to receive 
assistance under section 132 of the Act.  
 
Eligibility is contingent upon recipients’ completion of the NDE’s reVISION process, 
submis sion and approval of this Local Perkins Application and annual budgets, and the 
annual confirmation that CTE Essential Components are in place, which indicate CTE 
programs of are of sufficient size, scope, and quality to be effective and meet the needs of all 
learners.  
 
A secondary school district must qualify for a minimum allocation of $15,000 or join/form a 
consortium with other eligible recipients. A postsecondary institution must qualify for an 
allocation of $50,000 or join/form a consortium with othe r eligible recipients.   
 
School districts and community colleges will continue to use the NDE’s web -based tool that 
indicates their intent to participate in Perkins funding each year and certify their Essential 
Components are in place. The implementation of the Essential Components is verified 
through multiple means to ensure high -quality CTE programming (e.g., monitoring visits, risk 
analysis, annual reports).   
 
Use of Funds  
Under Perkins V, the allocation of resources must be aligned with the results o f the reVISION 
process. Specifically, funds must be spent “to develop, coordinate, implement, or improve 
career and technical education programs to meet the needs identified in [reVISION].”  
 
In addition to the overall requirement that local funds be used to support CTE programs of 
sufficient size, scope and quality to be effective and meet the needs of all learners, the law 
requires the following uses of funds (throughout the duration of the f our -year application):  
 

1. Provide career development activities through an organized, systematic framework;  
2. Provide professional development for a wide variety of CTE professionals;  
3. Provide within CTE the skills necessary to pursue high -skill, high -wage and high -

demand industry sectors or occupations;  
4. Support the integration of academic skills into CTE programs;  
5. Plan and carry out elements that support the implementation of CTE programs and 

programs of study and that result in increased student achieveme nt*; and  
6. Develop and implement evaluations of the activities funded by Perkins.  

 
*Key activities such as purchasing industry-grade equipment and supporting CTSOs, work-based 
learning, and dual -enrollment, among numerous others, are included under the elements that 
support the implementation of programs and programs of study . 



 
Visit the  Perkins Management Guide  for additional information about allowable uses of 
Perkins funds.  

https://www.education.ne.gov/nce/perkins-administration/


Timeline and Deadlines  
● Annual Intent to Participate Due:  March 1  
● Local Perkins Applications Due (2024 -2028): May 15 (tentative) 
● Grant Award Notification for ¼ of annual 

allocation:  
July 1 

● Grant Award for full annual allocation:  October 1  

● Annual Final Claims Due:  September 1  
  
*Dates are subject to change. Please visit www.education.ne.gov/nce/perkins-administration/  for 
updated information.  
 
Submission Information  
Completed applications should be submitted and uploaded within the NDE’s Grants 
Management System by May 15.  
 
Application Elements  
The following outline is provided to  support eligible recipients as they develop their 
four -year Local Perkins Application.  
 

Section 1: reVISION Summary  
Section 2: Narrative Responses  
Section 3: Annual Budget Worksheet  
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Going from reVISION to the Local Perkins Application  
 

Creating and enhancing opportunities for all students requires foresight, careful planning, 
and targeted investment. To help your district determine where to begin and which action 
steps to approach fir st, it will be necessary to review the actions steps identified by your 
district and economic development region through the reVISION process and establish a set 
of high -priority, overarching goals. Multiple sources of information and other data from the 
reVISION process may need to be reviewed to accomplish this effectively.  
 
 
 
 
 
 
Step 1: Establish Goals  
Through active participation in the reVISION process, your district, along with education 
partners, reviewed a number of different data elements (e.g., school faculty demographics, 
non -traditional student participation rates, CTE student performance data, etc.). Given these 
data, desired states and potential action steps were identified for each of the six required 
elements. Taking all of these desired states and action steps into consideration, identify a 
goal or set of goals your district might pursue to ensure high -quality CTE programming for 
your students.   
 
Step 2: Identify Action Steps & Set Priorities  
After careful review of the action steps already identified 
through reVISION, consider the following questions in relation 
to your overarching goals as identified above:  

1. Which of the action steps identified are of high est 
priority?  

2. Are all action steps equally likely to be achieved?  
3. Which action steps might you seek to address in each 

of the application’s four years, especially the first grant 
year (2024-2025)?  

 
Based on all reflections throughout reVISION and in preparing 
this Local Perkins Application, prioritize the actions steps to be 
addressed under Perkins V that will help achieve the goals 
established for your district. Your district will be held 
accountable for working towards accomplishing these goals over the next four years to 
move the entire CTE system forward. You will ha ve the  
opportunity to update and refine your goals and action steps  
throughout the four years of the plan.  
  

  Step 1:                 
Establish Goals  

Step 2:                  
Identify Action Steps 

and Set Priorities 
through 2028 

 Step 3:                         
Plan for Next Year 

 
 

Helpful Tip  
Idea lly, the  changes your 

d istrict m akes early on  will 
form  a  foundation  for 

subsequen t work.  You  are  
encouraged  to  iden tify 

be tween  2-3 h igh  p riority 
action  steps tha t your d istrict 
will be  he ld  accountab le  for 

ove r the  next four years which  
will p roduce  m easurab le  

 



 
 
Step 3: Plan for Next Year    
After identifying the prioritized action steps your district will take to achiev e your 
overarching goals, you will need to detail the related expenditures you seek Perkins 
funds to support for the upcoming academic year. Carefully review the required 
uses of Perkins funds along with the non -allowable uses of Perkins funds – both 
found  within the Perkins Grants Management Guide located on the Perkins Grant 
Managem ent website : www.education.ne.gov/nce/perkins-administration/. A budge t 
tem pla te  is  p rovided  to  he lp  ga the r and  pre pare  the  necessa ry inform ation  to  
enable  quick and  easy en try in to the  NDE’s Grants Managem ent System s (GMS) 
Perkins Budge t.   
 
reVISION Summary. Conside ring your d istrict’s reVISION outcom es, brie fly 
sum m arize  the  curren t sta te  of each  e lem ent and  the  overa rch ing goa ls your d istrict 
m ight pursue  in  strengthening the  CTE program m ing for your students. These  
sum m aries will form  the  ra tiona le  for the  action  steps needed  and  use  of Pe rkins 
funds in  the  ne xt sections.  
  

Element  Current State  Overarching Goal(s)  
 
SAMPLE:  
 
Size, Scope, and Quality 
and Implementing CTE 
Programs of Study  
 

 
Most programs have the minimum SSQ 
components in place, though the following 
programs require updating of equipment 
to meet changing industry standards 
(program 1, program 2) in communication 
arts. While we are confident in our local 
planning and selection of programs of 
study offered (validated through reVISION), 
the identification of new and emerging 
technologies and occupational projections 
necessitates a comprehensive and 
thorough review of programs and how 
each are being implemented throughout 
the district.   
 

 
Within the next four years, CTE programs that 
are aligned with H3 occupations will be 
reviewed to ensure all equipment and resources 
are up-to-date and meet industry standards 
and expectations. 
 
Within the next four years, strategies will be 
developed to expand CTE program offering 
across the district, which includes professional 
development on program of study standards 
and the NDE’s Standards Implementation 
Framework.   

 
 

reVISION SUMMARY  
Elem ent  Summary of Current State  Overarching Goal(s)  

 
Career Development  

 

All CTE instructors are expected to be 
champions for their own programs of study.  
Many of the CTE offerings/partnerships that we 
have show students the value of certifications 
and direct employment.  CTE is working with 
guidance on providing information a bout the 
pathways they teach in so that information can 

● Ensure  CTE instructors a re  a t le ast 
p roficient in  the  caree r pa thways in  
which  they instruct. 

● Students should  take  ownersh ip  of the ir 
caree r choice s with  the  assistance  of 
the ir counse lors and  CTE instructors. 

Section 1: reVISION Summary  

http://www.education.ne.gov/nce/perkins-administration/


be passed along to students as needed.  

 
Local Workforce 

Alignment  
 

Since  our d istrict borde rs on  the  line  of the  
Northeast and  the  Om aha regions, we  need  to 
use  da ta  from  both  to a lign  our focus.  We  
chose  to focus on  the  top  ten  H3 occupations in  
both  of the  regions.  Specifically registe red  
nurse s, e lectricians,  m achin ists, industria l 
m achine ry m echanics, m arke ting, m anagem ent, 
accounting and  education.  This a llowed us to 
cove r 17 of the  top  twenty careers in  our a rea . 
 
Our advisory team  reviews H3 data  annually and  
com pare s tha t to  the  pa thway offe rings of the  
d istrict.  The re  is a lso  input from  loca l businesse s 
on  needs and  gaps tha t exist in  the  curren t 
workforce . 
 
The  dem ographic m akeup  of the  d istrict 
na tura lly provides p len ty of opportun itie s for 
English  le arne rs.  Businesses know they m ake  up 
a  sign ifican t part of the  labor force  and  have  
adapted  accord ingly. 
 
Curren t CTE offe rings are  a ligned  to dem and.  
The  new CTE building has a llowed the  d istrict to 
expand  offe rings to fill in  the  gaps for our h igh  
priority industrie s.  The  d istrict spen t sign ifican t 
tim e  with  loca l stakeholde rs to m ake  sure  they 
ga the red  inform ation  on  loca l needs. 
 
We  are  adding a  la rge  num ber with  the  opening 
of the  CTE build ing.  Includ ing:  Autom otive , 
Construction  Tech , Mechatron ics, CAD/CAM, 
Industria l Main tenance  Tech 

● Monitor the  opening of the  new CTE 
Cente r and  work th rough  any early 
bugs/issues/shortcom ings tha t m ay 
exist in  the  early stages. 

● Educate  curren t/fu ture  students of the  
new offe rings availab le  in  the  CTE 
Cente r. 

● Equip  the  new CTE Cente r and  othe r 
CTE program s as needed  to m ain ta in  
pace  with  industry standards and  loca l 
needs. 

 
Size, Scope, & Quality 

and Implementing CTE 
Programs of Study  

 

Our d istrict has an  extrem e ly strong 
re la tionsh ip  with  MCC.  Strong re la tionsh ips 
have  a lso been  built while  acquiring Input from  
loca l businesses on  CTE Cente r.  Many of our 
CTE program s have  curren t equipm ent, 
e specia lly the  new CTE Cente r.  The re  is a  need  
to increase  fem ale  participation  STS/m ale  
participa tion  in  FCS. 

● Grow re la tionship  with  MCC 

● Evaluate  curricu lum /equipm ent of a ll 
CTE course s and  m ake  sure  they m ee t 
recen t industry standards. 

 
Student Performance 

Data  
 

Our gaps in  pe rform ance  are  tracked  m ostly to 
our English  le arne rs and  students in  pove rty.  
Increasing  the  program s available  th rough  the  
new CTE building and  knowledge  of those  
program s th rough  the  CTE Showcase  is 
im portan t to  the  reduction  of those  gaps. 

● Increase  student pe rform ance  in the  
2S1, 2S2 and  2S3 ca tegorie s. 

● Increase  graduation  ra te  to m ee t the  
sta te  goal. 

● Im prove  WBL participation 

 
Recruitment, 

Retention, and 
Training of Faculty and 

Staff  
 

The  new CTE facilities in  the  d istrict a re  sta te  of 
the  art.  Th is he lps to crea te  a  good  foundation  
for recru iting and  re ta in ing em ployees.  The  
d istrict a lso has a  com petitive  com pensation  
package .  FPS is a lso working to partne r with  
Midland  Unive rsity to he lp  tra in  and  recru it 
sta ff.  The  d istrict is  com m itted  to keeping the  
curricu lum  used  in  the  CTE course s curren t.  
Our sta ff a lso takes advantage  of p rofe ssional 
deve lopm ent opportun itie s.  This includes 
eve ryth ing from  loca l workshops to na tional 
confe rences. 

● Provide  profe ssional deve lopm ent 
opportun itie s for CTE staff on  a  loca l 
and  na tional leve l to  m ainta in  standard  
industry knowledge  and  recent te ach ing 
stra tegies. 

● Provide  support for curren t sta ff tha t 
crea te s job  sa tisfaction . 



 
Work -Based Learning  

 

Our work -based learning program has been 
growing recently and has good participation 
from students and local employers. The WBL 
coordinator is constantly adding business 
partners.  The curriculum students work 
through provides great guidance and feedback.  

● Increase  student participation  in  WBL to 
12% 

● Im prove  connection  of students WBL 
placem ent to caree r in te rests. 

 
 
 
 
 
 
 
 
 

 
 

  

 

Helpful Tip  
When deve loping goa ls, m ake  sure  they are  SMART: Specific, Measurable , 
Atta inable , Re levant, and  Tim e  Bound. This way, there  will be  sufficient de ta il 
re la ted  to how you will go about m aking change  and  use  your federa l Pe rkins V 
funds to im prove  CTE program m ing. More  inform ation  about se tting SMART 
goals can  be  found a t: http :/ /b it.ly/Sm artCTEGoals.   



 
 

Instructions: For all six elements, a nswer each of the following questions based on the 
outcomes of the reVISION process and the district’s overall goals. You’ll be asked to 
prioritize the action steps developed for eac h year of the Local Perkins Application.    

 
Element 1: Career Development  
 
Context : Each Nebraska learner deserves the opportunity to discover how their own skills fit into 
workplaces, to explore and learn about career options, and receive guidance in how to plan for 
successful transitions to their career. Students receive these opportu nities through learning skills 
in a Career Development program which includes: 1.  Self-Awareness, 2. Career Exploration, and 3. 
Career Planning.   Students should have access to a career development program throughout their 
education to prepare for enrollme nt in CTE and while participating in CTE programs.  
 
1. Describe how, in collaboration with education and workforce partners (i.e., local 

workforce development boards, one -stop delivery systems, local workforce agencies, 
etc.) your district will ensure each student is provided with:  

a) Self -awareness: self -knowle dge of one’s own attainment of NE career readiness 
standards, academic standards, and technical skills;   

b) Career exploration: understanding and skills to find valid information about 
occupations,  CTE options for middle school, high school, and postseconda ry 
education and training for career goals; labor market information for high -wage, 
high -skill, and high -demand (H3) occupations as determined through the 
reVISION process, and opportunities for work -based learning to demonstrate 
skills;  

c) Career planning: understanding and skills to choose, apply, and finance relevant 
postsecondary options for career goals, and develop job search skills such as 
interviewing, application and resume writing, portfolio development, 
professional networking, etc.; and  

d) An organi zed system of delivery to implement career development content with 
career and academic advising to students on an on -going basis (before enrolling 
and while participating in CTE programs).  

 
 
RESPONSE:  

 
● NE caree r read iness standards, academ ic standards, and  techn ica l skills by m aking sure  studen ts 

a re  exposed  to  those  standards on  an  annual basis  in  a ll CTE classe s. 
● CTE Showcase  for m idd le  school studen ts so  they a re  aware  of the  CTE opportun itie s ava ilab le  to  

them  in  the  d istrict. 
● Caree r p lann ing gu idance  th rough  conve rsa tions with  the ir counse lor and  CTE teache rs, as we ll as 

be ing exposed  to  m any caree r opportun itie s via  the  CTE curricu lum . 
 

Section 2: Narrative Descriptions  



2. In your district’s reVISION process, action steps were identified that might be used to 
improve student understanding of career pathways. First, write the district’s 
overarching goal(s) for this element in the space provided. Then list, in priority order, 
the action steps identified related to Career Development your district will address over 
the next four years. These activities should directly relate to the annual budget 
application for Perkins funds submitted to the NDE.  

District’s Goal(s) for Career D evelopment:  
(Copy and paste from the reVISION Summary) 

Priority #1 - Ensure CTE instructors are at least proficient in the career pathways in which they instruct.  
● Send  teache rs to  loca l and na tiona l confe rences to  increase  the ir caree r pa thway knowledge  
● Educate  a ll counse lors on  caree r pa thways  

 
Priority # 2 - Studen ts shou ld  take  ownersh ip  of the ir caree r choices with  the  assistance  of the ir counse lors 
and  CTE instructors. 

● Send  teache rs to  loca l and na tiona l confe rences to  increase  the ir caree r pa thway knowledge  
● Educate  a ll counse lors on  caree r pa thways  
● Studen ts shou ld  include  caree r pa thway d iscussion  in  the ir fu tu re  p lan  docum ents. 
● Host and  im prove  an  ann ual CTE Showcase  and  CTE Sum m er Cam p. 

 
Prioritized Action Steps for Career Development:  

Program Year  Action Steps  
(What are you going to do to achieve your goal?) 

Year 1:                   
2024-2025 

● Create  a  system /curricu lu m  for de live ring caree r gu idance  in  TST (hom eroom ) 
tha t will educa tion  students on  caree r deve lopm ent and  H3 occupations in  
the  region  

● Plan  and  host first CTE Showcase  
Year 2:                  

2025-2026 
● Pilot the  caree r gu idance  curricu lum  in  CTE teache rs TST classe s. 
● Im prove  CTE Showcase , begin  p lann ing for CTE Sum m er Cam p  

Year 3:                  
2026-2027 

● Review e ffectiveness of caree r gu idance  curricu lum  
● Review e ffectiveness of CTE Showcase  
● Host first CTE Sum m er Cam p 

Year 4:                  
2027-2028 

● Review e ffectiveness of caree r gu idance  curricu lum  
● Review e ffectiveness of CTE Showcase  
● Review e ffectiveness of CTE Sum m er Cam p  

 
Element 2: Local Workforce Alignment  
 
Context : Each  Nebraska  student participa ting in  a  CTE program  should  graduate  with  the  skills  
and  credentia ls necessary to continue  the ir educa tion  and  find  em ploym ent in  h igh-skill, h igh-
wage , and  h igh-dem and (H3) occupations. In  th is section  of the  applica tion , you will use  the  
re su lts of your reVISION outcom es to im prove  the  a lignm ent be tween educa tiona l program m ing 
and labor m arke t needs.   
 
3. How did the reVISION outcomes inform the selection of specific CTE programs and 

activities to be funded?  
 



RESPONSE:  
● Local and  Region al CTE Assessm ent 

○ We rea lly looked  a t the  top  H3 occupations in  both  the  Northeast Region  and  the  Om aha  
Consortium .  We  ana lyzed  where  the  d istrict needed to  im prove  and /or whe re  its  
de ficiencie s were . 

4. Describe any new programs of study that will be explored and developed and submitted 
for approval based on the results of reVISION.  

 
RESPONSE: 

● New Program s of Study 
○ The  new CTE bu ild ing has a llowed  us to  offe r new or im proved  program s of study.  These  

p rogram s include : 
■ Autom otive  
■ Mechatron ics 
■ CAD/CAM 
■ Industria l Main tenance  
■ Health  Occupations 

○ Specifica lly registe red  nurse s, e lectricians,  m ach in ists , industria l m ach ine ry m echan ics, 
m arke ting, m anagem ent, accounting, en trepreneursh ip  and  educa tion . 

 
5. How will students, including those from special populations, learn about their school’s 

CTE course offerings and whether each course is part of a CTE program of study? Be 
specific in regards to serving special populations based on the outcomes of the 
reVISION process.  

 
RESPONSE: 

● Education  of Studen ts abou t curren t and  new program s 
○ We are  p lann ing to  host our first annual CTE showcase  tha t will be  ta rge ted  toward  m idd le  

school studen ts, focusing on  incom ing 8th  grade rs.  Th is will be  an  even t whe re  curren t h igh  
school studen ts will dem onstra te  som e  of the  activitie s they have  been  working on  in  the ir 
course s during the  school year.  The re  will a lso  be  inform ation  the re  for studen ts regard ing 
the  d istrict 's  curren t p rogram s of study.  Th is even t will he lp  incom ing h igh  school studen ts 
have  a  be tte r unde rstand ing of the ir CTE course  op tions en te ring h igh  school. 

○ We are  a lso  p lann ing to  deve lop  a  CTE Sum m er Cam p tha t would  be  ta rge ted  towards a t-
risk students and  specia l popula tions first, then  filling in  the  cam p with  add itiona l studen ts 
who have  in te re st in  CTE.  Idea lly m aking the  even t ava ilab le  to  as m any studen ts as a llowed  
by facu lty and  facilitie s.  Th is even t is  based  on  in form ation  ga the red  a t a  past VISION 
confe rence .  The re  was anothe r d istrict p re senting on  what they had  done  and the  success 
they expe rienced . 

○ All studen ts a re  educa ted  on  CTE program s of study th rough  m ee tings with  the ir assigned  
gu idance  counse lors and  h igh  school course  handbook. 

 



6. Through your district’s reVISION process, action steps were identified that might be 
used to improve program alignment to local workforce development efforts and labor 
market information. First, write the district’s overarching goal(s) for this element in the 
space provided. Then list, in priority order, the action steps identified related to Local 
Workforce Alignment your district will address over the next four years. These activities 
should directly relate to the annual budget application for Perkins fun ds submitted to 
the NDE.  

District’s Goal(s) for Local Workforce Alignment:  
(Copy and paste from the reVISION Summary) 

Priority #1 - Monitor the opening of the new CTE Center and work through any early 
bugs/issues/shortcomings that may exist in the early stages.  

● Making sure  the  CTE Cente r has a ll of the  equ ipm ent it  needs to function  a t its in tended  capacity 
● Get feedback from  students about the  CTE Cente r 
● Get feedback from  teachers about the  CTE Cente r 
● Get feedback from  loca l stakeholde rs abou t the  CTE Cente r 

 
Priority # 2 - Educa te  curren t/fu tu re  studen ts of the  new offe rings ava ilab le  in  the  CTE Cente r. 

● Continue  to  grow/e xpand  our CTE Showcase .  Th is showcase  is  de signed  to educa te  m idd le  school 
studen ts on the  CTE program s tha t exist a t the  h igh  school. 

 
Priority # 3 - Equip  the  new CTE Cente r and  othe r CTE program s as needed  to m ain ta in  pace  with  industry 
standards and  loca l needs. 

● Add equ ipm ent to  the  CTE Cente r as needed . 
● Provid ing re sources to  a ll CTE program s tha t will a llow them  to  educa te  studen ts accord ing to  

curren t industry standards. 
● Provid ing tra in in g for our CTE sta ff on  curren t industry standards. 

 
Prioritized Action Steps for Local Workforce Alignment:  

Program Year  Action Steps  
(What are you going to do to achieve your goal?) 

Year 1:                   
2024-2025 

● Evaluate the success and needs of the new CTE Center through surveys for 
teachers and students.  

● Hold 1st CTE Showcase 

Year 2:                  
2025-2026 

● Continue improving courses so they align with state standards and programs 
of study, especially the H3 occupations mentioned.  

● Continue hosting CTE Showcase  
● Plan potential CTE summer camp to help create student connections in the 

CTE programs and inform stu dents of CTE opportunities in the district  

Year 3:                  
2026-2027 

● Continue improving courses so they align with state standards and programs 
of study, especially the H3 occupations mentioned.  

● Continue hosting CTE Showcase  
● Host first CTE summer camp to help create student connections in the CTE 

programs and inform student s of CTE opportunities in the district  

Year 4:                  
2027-2028 

● Continue improving courses so they align with state standards and programs 
of study, especially the H3 occupations mentioned.  

● Continue hosting CTE Showcase  
● Continue hosting CTE Summ er Camp  



  



Element 3:  Size, Scope, & Quality and Implementing CTE Programs of 
Study  
 
Context : Nebraska is committed to ensuring each student has access to high -quality CTE 
programming. Nebraska’s state model programs of study  are high-quality programs if 
implemented with fidelity (i.e., teaching at least 90% of each course’s standards). They are based 
on labor market information, offer non -duplicative, sequential coursework, incorporate industry -
validated and NDE approved standards, provide work -based learning experiences when 
applicable, include dual enrollment or early college programs, and lead to recognized 
postsecondary and industry credentials. Local programs of study may be developed and 
submitted for approval if determined nec essary through the reVISION process.  
 
7. Describe the CTE course and program offerings that will be provided with Perkins funds, 

including not less than one state -approved program of study. Justify these offerings 
with reVISION outcomes.  

 
RESPONSE:  

● Frem ont High  School curren tly offe rs the  following Program s of Study Caree r Fie lds 
○ Business, Marke ting and  Managem ent 

■ Business Managem ent and  Adm in istra tion 
● Accounting 
● Entrepreneursh ip  

■ Finance  
● Finance  

■ Marke ting 
● Marke ting Entrepreneursh ip  

○ Com m unica tion  and  In form ation  System s 
■ In form ation  Technology 

● Business Technology 
● Data  Science  

○ Health  Sciences 
■ Health  Science  

● Therapeu tic Ce rtifica ted  Se rvice s 
○ Hum an Sciences and  Education  

■ Hum an Se rvice s 
● Early Childhood  Education  and  Se rvice s 
● Food  Sciences 
● Design  

■ Law, Public Safe ty and  Security 
● Law Enforcem ent 
● Em ergency and  Fire  Managem ent 

○ Skilled  and  Technica l Sciences 
■ Architectu re  and  Construction  

● Architectu ra l Design  
● Constructions 

■ Manufactu ring 
● Manufactu ring 

https://www.education.ne.gov/nce/state-model-programs-of-study/


● Welding 
● The  d istrict p lans to  add  the  following program s of study with  the  add ition  of the  new CTE bu ild ing 

open ing in  2024-25: 
○ Autom otive  
○ Mechatron ics 
○ CAD/CAM 
○ Industria l Main tenance  
○ Health  Occupations 

● The  d istrict has used the  reVision  p rocess to  iden tify the  following program s of study to  focus on .  
They were  p reva len t in  our re search  and  H3 find ings.  Spending will not focus sole ly on  these  
p rogram s, bu t the se  will take  p riority. 

○ Business, Marke ting, and  Managem ent 
○ Health  Sciences 
○ Hum an Sciences and  Education  
○ Skilled  and  Technica l Sciences 

 
8. How will your district improve the academic and technical skills of students 

participating in CTE programs? This may include strengthening the academic and CTE 
components of such programs through the integration of coherent and rigorous 
content aligned wit h challenging academic standards and relevant CTE programs to 
ensure learning in the subjects that constitute a well -rounded education.  

 
RESPONSE: 

● The  d istrict p lans to  im prove  the  academ ic and  techn ica l skills  of studen ts participa ting in  CTE 
program s by: 

○ Focusing in  on  H3 jobs in  our a reas, Specifica lly registe red  nurses, e lectricians,  m ach in ists, 
industria l m ach ine ry m echan ics, m arke ting, m anagem ent, accounting, en trepreneursh ip  
and  educa tion . 

○ Expandin g our school based  business, De ja  Brew. 
○ Adding a  new school based  business, an  on line  school appare l store . 
○ Business and  industry reps a re  b rought in to  a ll p rogram s of study. 

9. Describe how your distr ict will provide CTE students with the opportunity to gain 
postsecondary credit while still attending high school, such as through dual or 
concurrent enrollment programs or early college high school, as applicable.  

 
RESPONSE: 

● The  d istrict will p rovide  CTE studen ts with  the  opportun ity to  ga in  postsecondary cred it by: 
○ Partne rsh ip  with  MCC exis ts  and  is  working to  be  expanded  in  a ll existing p rogram s of study, 

so  we  can  p rovide  dua l cred it opportun itie s for our studen ts. 
 
10. Through your district’s reVISION process, action steps were identified related to CTE 

program implementation (including size, scope, and quality) your district hopes to 
address over the next four years. First, write the district’s overarching goal(s) for t his 
element in the space provided. Then list, in priority order, the action steps identified 
related to Size, Scope, and Quality and Implementing CTE Programs and Programs of 



Study your district will address over the next four years. These activities shoul d directly 
relate to the annual budget application for Perkins funds submitted to the NDE.  

 
District’s Goal(s) for  

Size, Scope, and Quality and Implementing CTE Programs of Study  
(Copy and paste from the reVISION Summary) 

Priority #1 - Grow relationship with MCC  
● Evalu a te  curren t dua l credit offe rings and  pa thway partne rsh ips 
● Increase  curren t dua l credit offe rings and  pa thway partne rsh ips 
● Increase  specia l popula tion  participa tion  in  dua l cred it offe rings 

 
Priority # 2 - Evalua te  curricu lum /equipm ent of a ll CTE course s and  m ake  sure  they m ee t recen t industry 
standards. 

● CTE instructors will annua lly eva lua te  the ir curricu lum  for shortcom ings/needs. 
● District will update  p rogram s curricu lum  and  equ ipm ent as needs a re  found . 

 
Prioritized Action Steps for  

Size, Scope, and Quality and Implementing CTE Programs of Study :  

Program Year  Action Steps  
(What are you going to do to achieve your goal?) 

Year 1:                   
2024-2025 

● Expandin g our curren t school based  business and  add ing a  new business. 
● Ensure  a ll new and  curren t p rogram s of study are  m ode rn ized  and  a lign  to  

curren t sta te  standards  

Year 2:                  
2025-2026 

● Expandin g our curren t school based  business and  add ing a  new business. 
● Ensure  a ll curren t p rogram s of study are  m ode rn ized  and  a lign  to  curren t 

sta te  standards. 

Year 3:                  
2026-2027 

● Expandin g our curren t school based  business and  add ing a  new business. 
● Ensure  a ll curren t p rogram s of study are  m ode rn ized  and  a lign  to  curren t 

sta te  standards. 

Year 4:                  
2027-2028 

● Expandin g our curren t school based  business and  add ing a  new business. 
● Ensure  a ll curren t p rogram s of study are  m ode rn ized  and  a lign  to  curren t 

sta te  standards. 
 

Element 4: Student Performance Data  
 
Context : All students participa ting in  CTE program s should  a tta in  academ ic, technica l, and  caree r 
readiness skill p roficiency and  transition  in to advanced  educa tion  and  tra in ing and  em ploym ent. 
Throughout the  reVISION process, your d istrict reviewed student pe rform ance  data  on  a  se t of 
federa l perform ance  indica tors, identified  root causes for program s and student popula tions tha t 
a re  substantia lly underpe rform ing, and  identified  a  se t of action  steps tha t tha t m ight be  adopted  
to im prove  perform ance . To ensure  and  prom ote  equitab le  access to  CTE program s, recru itm ent 
m ateria ls, school counse ling activitie s, and  educa tiona l se rvices offe red  to specia l popula tions 
should  a lso be  conside red . In  th is section , you  will review the  h igh  priority action  steps identified  
a t the  program  and student popula tion  leve ls to  guide  im provem ent.  
 
 The term “special populations” means - 

Ind ividua ls with  d isab ilitie s; 
Ind ividua ls from  econom ica lly d isadvan taged  fam ilie s, 

includ ing low incom e  youth  and  adu lts; 
Ind ividua ls p reparing for non-trad itiona l fie lds; 
Single  paren ts, includ ing single  p regnan t wom en; 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
11. Describe how the district will provide support to teachers so they will:  

a. Provide activities to prepare special populations for H3 sectors or occupations 
that will lead to self -sufficiency  

b. Prepare CTE participants for nontraditional fields  
c. Provide equal ac cess for special populations to CTE courses, programs, and 

programs of study; and  
d. Ensure that members of special populations will not be discriminated against on 

the basis of their status as members of special populations  
 

 
RESPONSE:  

● The  d istrict will p rovide  support to  teache rs in  the  following ways: 
○ The  d istrict will support teache rs with  p rofe ssiona l deve lopm ent tha t will show teache rs and  

counse lors how they can  p repare  specia l popula tions for H3 jobs. Th is would  include  
p rofe ssiona l deve lopm ent on  caree r educa tion  and  how to  in tegra te  it  in to the  curricu lum .  

● The  size  of our d istrict a llows us to  offe r m any d iffe ren t p rogram s of study, as we ll as access to 
m any othe rs th rough  MCC.  Th is na tu ra lly a llows us to  expose  studen ts to  non-trad itiona l caree r 
fie lds.  We would  like  to  crea te  m ore  opportun itie s for te ache rs to p rom ote  the se  caree rs in  the ir 
classroom s, possib ly th rough  som e  in form ative  p re sen ta tions by CTE teache rs. 

● Our d istrict has a  grea t support system  in  p lace  for specia l popula tions, specifica lly ELL and  
im pove rished  learne rs.  We  will take  advan tage  of those  system s and  re sources tha t a re  in  p lace . 

● Our non  d iscrim ina tion  policy he lps ensure  studen ts will ge t equa l access to  our p rogram s of study. 
We  use  p rofessiona l deve lopm ent to  he lp  educa tors and  adm in istra tors iden tify various types of 
d iscrim ina tion  tha t a ffect studen ts’ engagem ent or participa tion  in  CTE program s.  We  a lso p lan  to  
use  the  new CTE cen te r to a ttract and  include  special popula tions. 

● CTE studen ts have  com ple te  access to  our d istrict ELL and  SPED program s to  he lp  assist with  any 
barrie rs they a re  having in  classe s and  assure  accom m odations a re  be ing m ade . 

● CTE studen t organ iza tions a re  ava ilab le  to  a ll s tuden ts and  p rom oted  in  m any d iffe ren t ways (em ail, 
Rem ind , socia l m edia , school announcem ents, flye rs) to m ake  sure  eve ryone  is  aware . 



● Our WBL coord ina tor does an  am azing job  m aking sure  a ll s tuden ts have  access to  H3 caree r 
in te rnsh ips. 

 
  



12. How will the district address disparities or gaps in performance? If no meaningful 
progress has been achieved prior to the third program year, describe the additional 
actions that will be taken to develop strategies to eliminate those disparities or gaps.  

 
RESPONSE:  

● Addressing gaps in  pe rform ance  
○ The  d istrict will review studen t pe rform ance  da ta  a t the  end  of eve ry year by having the  

advisory com m ittee  eva lua te  the  da ta  and  com e up  with  an  action  p lan  for shortcom ings. 
■ Curren t shortcom ings a re  2S1, 2S2 and  2S3. 
■ Im provem ent a lso  needs to  be  m ade  in  Work-Based  Learn ing participa tion . 
■ Despite  the  graduation  ra te  NOT be ing a  gap  a rea , it  will con tinue  to  be  a  focus 

with in  the  d istrict. 
○ CTE teache rs will work toge the r to  execu te  the  action  p lan  and  report back to the  advisory 

com m ittee . 
● If a fte r th ree  years p rogress hasn’t been  m ade  in  the se  a rea , or add itiona l shortcom ings have  

deve loped , the  advisory com m ittee  will work toge the r to  deve lop  a  new action  p lan  

 
13. Through the district’s reVISION process, action steps were identified to address any 

disparities in student performance data. First, write the district’s overarching goal(s) for 
this element in the space provided. Then list, in priority order, the action s teps 
identified related to Student Performance Data that your district will address over the 
next four years. These activities should directly relate to the annual budget application 
for Perkins funds submitted to the NDE.  

District’s Goal(s) for Student P erformance Data:  
(Copy and paste from the reVISION Summary) 

 
Priority #1 - Increase student performance in the 2S1, 2S2 and 2S3 categories.  

● Train teachers on strategies to increase performance of English learners.  
● Increase classroom engagement of poverty students.  

 
Priority #2 - Increase graduation rate to maintain alignment with the state goal.  

● Continue to monitor failing students weekly.  
● Review graduation standards.  

 
Priority #3 - Improve WBL participation  

● Monitor student participation to make sure all students are tracked properly.  
● Motivate students to participate in WBL.  

 
 
 

Prioritized Action Steps for Student Performance Data:  

Program Year  
Action Steps  

(What are you going to do to achieve your goal?) 



Year 1:                   
2024-2025 

● Review base line  da ta  and  crea te  a  p lan  on  how the  d istrict will reach  the  goa ls 
for studen t pe rform ance  da ta  

Year 2:                  
2025-2026 

● Advisory com m ittee  will crea te  an  action  p lan  to  im prove  academ ic 
shortcom ings 

● CTE Teache rs will execu te  the  p lan . 
Year 3:                  

2026-2027 
● CTE teache rs will report back to  the  advisory com m ittee  on  p rogre ss. 
● Advisory com m ittee  will review da ta  and  m ake  ad ju stm ents to  the  p lan  

Year 4:                  
2027-2028 

● If no im provem ents have  been  m ade , the  advisory com m ittee  will revisit  and  
m odify the  action  p lan . 

 
  



Element 5: Recruitment, Retention, and Training of Faculty and Staff  
 
Context : Providing high -quality instruction is at the heart of what CTE educators do in Nebraska 
every day. To prepare educators, take stock of your district’s approaches towards recruiting a 
knowledgeable, diverse workforce, support services offered to retain st aff, and professional 
development provided to improve their skillsets. In this section, use the results of your district’s 
reVISION outcomes to prioritize the action steps for supporting educators and providing quality 
instruction to every student.  
 
 

14. Describe how your district will coordinate with the NDE and institutions of higher 
education to support the recruitment, preparation, retention, and training, including 
professional development, of teachers, faculty, administrators, and specialist 
instruction al support personnel and paraprofessionals who meet applicable State 
certification and licensure requirements, including individuals from groups 
underrepresented in the teaching profession.  

 

RESPONSE:  
● Supporting the  recru itm ent, p repara tion , re ten tion  and  tra in ing of d istrict pe rsonne l 

○ The  d istrict will con tinue  to  work toward  add ing an  educa tion  p rogram  of study in  som e  way 
to  a id  in  the  recru itm ent of CTE teache rs.  Th is cou ld be  add ing a  p rogram  of study a t the  
d istrict leve l or partne ring with  Mid land  Unive rsity. 

○ District pe rsonne l will be  sen t to  sta te  and  na tiona l workshops/confe rences, includ ing those  
p re sen ted  by NDE. 

○ The  d istrict will p rovide  p rofe ssiona l deve lopm ent for sta ff 
○ Encourage  CTE sta ff to  jo in  p rofe ssiona l organ iza tions and  be  active  in  those  organ iza tions  

 
15. Through your district’s reVISION process, action steps were identified to address CTE 

educator recruitment, retention, training and what your district hopes to address over the 
next four years. First, write the district’s overarching goal(s) for this eleme nt in the space 
below. List, in priority order, the action steps identified related to Recruitment, Retention, 
and Training of Faculty and Staff your district will address over the next four years. These 
activities should directly relate to the annual budg et application for Perkins funds submitted 
to the NDE.  

District’s Goal(s) for the Recruitment, Retention, and Training of Faculty and Staff  
(Copy and paste from the reVISION Summary) 

Priority #1 - Provide professional development opportunities for CTE staff on a local and national level to 
maintain standard industry knowledge and recent teaching strategies.  

● CTE teachers attend local conferences/workshops  
● CTE teachers attend national co nferences.  

 
Priority #2 - Provide support for current staff that creates job satisfaction.  

● Annual discussion with all CTE staff to review areas for improvement and support.  
 
 
 

Prioritized Action Steps for  



 Recruitment, Retention, and Training of Faculty and Staff:  

Program Year  Action Steps  
(What are you going to do to achieve your goal?) 

Year 1:                   
2024-2025 

● Begin  p lann ing for expand ing the  educa tion  p rogram  of study in  the  d istrict. 
● Fund  opportun itie s for CTE sta ff, includ ing school counse lors, p rofe ssiona l 

deve lopm ent a t the  loca l, s ta te  and  na tiona l leve l. 

Year 2:                  
2025-2026 

● Pilot p lan  for educa tiona l p rogram  of study 
● Fund  opportun itie s for CTE sta ff, includ ing school counse lors, p rofe ssiona l 

deve lopm ent a t the  loca l, s ta te  and  na tiona l leve l. 

Year 3:                  
2026-2027 

● Year 1 of Educa tion  and  Tra in ing p rogram  of study 
● Fund  opportun itie s for CTE sta ff, includ ing school counse lors, p rofe ssiona l 

deve lopm ent a t the  loca l, s ta te  and  na tiona l leve l. 

Year 4:                  
2027-2028 

● Evalu a te  the  success of educa tiona l p rogram  of study 
● Fund  opportun itie s for CTE sta ff, includ ing school counse lors, p rofe ssiona l 

deve lopm ent a t the  loca l, s ta te  and  na tiona l leve l. 
  

Element 6: Work -based Learning  
 
Context : Work-based  learn ing stra tegie s connect learne rs with  em ploye rs to  prepare  them  for 
success in  an  eve r-changing workplace . Work-based  learn ing is a  p lanned program  of m eaningful 
experiences re la ted  to the  career in te rests of a  learner tha t enable  h im  or her to  acquire  
knowledge  and  skills  in  a  rea l or sim ula ted  work se tting. It require s strong partnersh ips be tween 
schools, colleges, and  loca l em ployers. Work-based  learn ing is learn ing through work, not learning 
about work. Nebraska  will eva lua te  the  qua lity of CTE program s, in  part, by the  pe rcentage  of CTE 
concentra tors who participa te  in  h igh-quality work-based  learn ing expe riences. Additiona l 
inform ation  about Nebraska’s work-based  learning strategie s can  be  found he re : 
h ttps:/ /www.educa tion .ne .gov/workplace -experiences/phase -3-work-based-learn ing-stra tegies-
ove rview/.  
 

16. Describe the WBL opportunities provided to CTE students in your district and how you 
will work with businesses and employers to develop or expand WBL opportunities, as 
applicable.  

 
RESPONSE:  

● Opportun itie s for CTE studen ts in  the  d istrict 
○ Studen ts can  take  an  independen t study a llowing them  to  be  p laced a t m ultip le  loca tions 

th roughout the  school year, m axim izing the ir ab ility to  exp lore  poten tia l careers. 
■ Studen ts will have  access to  m ultip le  leve ls m anagem ent a t the ir p lacem ents so  they 

can  ask questions and  ga in  knowledge  about a ll leve ls. 
■ They will ge t hands-on  expe rience  whe re  the  law and  safe ty a llows. 
■ Studen ts will be  ab le  to  p ick a  business of the ir choosing or from  the  list of 

businesse s the  d istrict curren tly has partne rsh ips with . 
○ CTE studen ts a lso  have  access to the  d istrict 's WBL program  and  a ll its  re sources. 

■ Studen ts will have  access to  m ultip le  leve ls m anagem ent a t the ir p lacem ents so  they 
can  ask questions and  ga in  knowledge  about a ll leve ls. 

https://www.education.ne.gov/workplace-experiences/phase-3-work-based-learning-strategies-overview/
https://www.education.ne.gov/workplace-experiences/phase-3-work-based-learning-strategies-overview/


■ They will ge t hands-on  expe rience  whe re  the  law and  safe ty a llows. 
■ Studen ts will be  ab le  to  p ick a  business of the ir choosing or from  the  list of 

businesse s the  d istrict curren tly has partne rsh ips with . 
○ There  is  a lso  a  WBL com ponent in  the  High  School of Business p rogram  of study. 

■ This is  a  requ ired com ponent of th is p rogram  of study. 
■ Studen ts will have  access to  m ultip le  leve ls m anagem ent a t the ir p lacem ents so  they 

can  ask questions and  ga in  knowledge  about a ll leve ls. 
■ They will ge t hands-on  expe rience  whe re  the  law and  safe ty a llows. 
■ Studen ts will be  ab le  to  p ick a  business of the ir choosing or from  the  lis t of 

businesse s the  d istrict curren tly has partne rsh ips with . 

 
17. Through your district’s reVISION process, action steps were identified related to work -

based learning. First, write the district’s overarching goal(s) for this element in the space 
provided. Then list, in priority order, the action steps identified related  to Work -based 
Learning that your district will address over the next four years. These activities should 
directly relate to the annual budget application for Perkins funds submitted to the NDE.  

District’s Goal(s) for Work -based Learning:  
(Copy and paste from the reVISION Summary) 

Priority #1 - Increase student participation in WBL to 12%  
● WBL Coordinator and counselors work to identify students who are good candidates.  
● Make sure all students who are participating in the program are counted properly.  

 
Priority #2 - Improve connection of students WBL placement to career interests.  

● Require students to research career interests as part of the WBL program.  
 
 

Prioritized Action Steps for Work -based Learning:  

Program Year  Action Steps  
(What are you going to do to achieve your goal?) 

Year 1:                   
2024-2025 

● Work to increase the number of business partnerships in the community for all 
CTE areas 

● Reduce barriers to student participation  
● Purchase software that will allow easier tracking and communication between 

school and businesses  

Year 2:                  
2025-2026 

● Work to increase the number of business partnerships in the community for all 
CTE areas 

● Use data gathered from software and district data to further reduce barriers to 
student participation  

Year 3:                  
2026-2027 

● Work to increase the number of business partnerships in the community for all 
CTE areas 

● Evaluate student career intere st in the district and make sure the proper 
careers are being focused on in career guidance.  

Year 4:                  
2027-2028 

● Work to increase the number of business partnerships in the community for all 
CTE areas 

● Review the WBL program and look for add itional areas of improvement.  
 



Ensuring Equitable Access   

18. How was improving the access to and success in CTE programs for each student, 
especially those who are members of a special population, examined and considered 
throughout the development of your goals for all six elements?  

 

RESPONSE:  
● Throughout the  deve lopm ent of th is p lan , we  have  a lways worked  with  the  best in te re st of the  

studen ts of th is  d istrict in  m ind .  Th is includes those  m em bers of specia l popula tions.  The  h igh  
num ber of d istrict s tuden ts who live  in  pove rty and  are  ELL, requ ire s us to  a lways take  those  th ings 
in to  conside ra tion  when  p lann ing any educa tiona l p rogram  or change . 

● We specifica lly looked a t any barrie rs tha t cou ld  exist as we  look to expand  these  p rogram s of study 
and  add  new ones.   

○ Making sure  studen ts a re  educa ted  on  H3 occupations in  the  a rea  and  unde rstand  how to  
ach ieve  opportun itie s in  those  a reas 

○ Not on ly m aking sure  studen ts have  access to  p rogram s of study, bu t a lso se tting them  up  
for success. 

○ We wanted  a ll s tuden ts to have  an  opportun ity to  participa te  in  our WBL program s a t som e  
poin t during the ir HS caree rs. 

 
 

Stakeholder Engagement and Consultation  
Eligib le  recip ients are  required  to engage  a  broad  range  of stakeholde rs who represent CTE and 
core  academ ic areas, school counse lors, specia l educa tion , advisem ent profe ssiona ls and  
academ ic counse lors, adm inistra tors, instructiona l support profe ssiona ls, parents and  students, 
specia l popula tions (gende r, race , e thnicity, m igrant sta tus, d isability, econom ica lly 
d isadvantaged , nontraditiona l, single  parent, pregnant wom en, out of work individua ls, English  
learners, hom e less, foste r care , active  duty m ilita ry, corrections), postsecondary CTE faculty, loca l 
workforce  deve lopm ent, regiona l econom ic deve lopm ent, loca l business and  industry, Indian  
Tribes and  Triba l Organiza tions, and  youth  corrections, as applicable , in  the  deve lopm ent of the  
Loca l Pe rkins Applica tion .   
 

Evidence of this can be provided in several ways:  
1. Upload a completed copy of your stakeholder verification worksheet(s) provided in 

the reVISION Guidebook and include a description of how you will continue to 
engage these stakeholder groups throughout the duration of the Application (2024 -
2028); or  

2. Detail  the membership of an Advisory Committee that meets regularly to provide 
counsel, direction, and assistance to CTE programs. Include meeting dates, a sample 
agenda, and a description of the engagement that will take place throughout the 
duration of the App lication (2024 -2028). Membership should include representation 
from the above mentioned stakeholder groups, as applicable; or   

3. Describe in detail how efforts were made to engage each of the required stakeholder 
groups throughout the development of this Lo cal Perkins Application and how your 



district will continue to meaningfully engage them throughout the duration of the 
Application (2024 -2028).   

 

It is recommended existing structures and means for engaging stakeholders that local 
districts no doubt alrea dy have in place are utilized as a starting point.  

 

 
RESPONSE:  

● Advisory Com m ittee  Roste r 
○ Myron Sikora  - HS Principa l 
○ Mark William s - CTE Coordina tor/Guidance  
○ Tiffany Lopez - FCS 
○ Matt Burg - District Perkins Grant Coordina tor/Business 
○ Keith  Cunnings - STS 
○ Brad Ryun - STS/Ve teran  
○ Je ff Hayden - Core  Teache r 
○ Todd Hansen  - MCC 
○ Christi Meyer - parent/ loca l business owner 
○ Dillon  Grossm an - SPED/ELL 
○ One  current office r from  each  student CTE organiza tion  

● Engaging the  Advisory Com m ittee  
○ The  com m ittee  will be  consulted , m inim um , 2 tim es pe r year.  Once  to eva lua te  

progress on  the  action  p lan  for the  current year.  The  second, to  m ake  a  second 
eva lua tion  of the  action  p lan  and  see  if changes need  to be  m ade  for the  following 
year.  Approving the  budge t for the  following year will a lso be  handled a t the  
second m ee ting. 

 
 
 

The next step will be completed each year through  2028 and is based on the 
above fou r -year Local Perkins Application.  

 
 
 
 
 
 
 
 
 
 
 

Section 3: Annual Budget Worksheets  



Based on the Action Steps identified for each element for the program years 2024 -2028, 
detail your budget request for the  upcoming program year  using the budget template 
provided. List all direct costs associated with the implementation of the proposed 
activities/action steps that are allowable and justified. Provide explicit detail (e.g. if you plan 
to use funds to attend a national conference, the name and date of the conference along 
with all associated costs must be listed if known; if you plan to purch ase a piece of 
equipment, list the name, model, and price). Add/remove rows as needed.  
 
Allowable uses of funds: All grant funds must adhere to the Perkins Guidelines for use of 
Federal Perkins Funds as defined in the Nebraska Perkins Management Guide. In particular, 
no consumable items, furniture, or items that become part of a permanent structure may 
be purchased. Please visit the Perkins Management Guide Perkins Management Guide  for 
additional information related to allowable uses of funds. As a reminder, only those 
activities that directly align with  the outcomes of the reVISION process (as detailed in 
the Local Perkins Application) may be eligible for Perkins funding.   
 
Non-allowable uses of funds:  Perkins grant funds may not be spent on costs associated with 
writing the application, consumable items , whole -school improvement efforts not directly 
related to CTE programs, professional development not directly related to needed changes 
identified in the reVISION process, direct assistance to students (i.e., subscriptions or single -
use licenses), or stud ents below grade five. Perkins funds cannot be used to supplant funds. 
Carefully review the non -allowable uses of funds document found under the Perkins 
Management Guide link noted above.  
 
 

Click here for the Annual Perkins Budget Worksheet Template   
Scroll down to find the Perkins Annual Budget Template  

 
 
 
 
 
 
 
 
 
 
 
 

 

Helpful Tip  
When writing your action  steps and  deve loping your budge t, rem em ber there  
a re  som e  activities tha t require  no funds, som e  tha t a re  be ing addressed  by 
existing program s and in itia tives with in  a  school, college , or program , and  still 
othe rs tha t will require  funds outside  of the  Perkins grant.    

https://www.education.ne.gov/nce/perkins-administration/
https://www.education.ne.gov/nce/perkins-administration/

