
Nebraska Council on Teacher Education 

Nebraska State Board of Education Educator Preparation Advisory Committee 

NCTE STANDING COMMITTEE ‘A’ 

AGENDA June 8, 2022 
 

Officers: Chair – Lorinda Sankey 
Vice Chair – Kim Saum-Mills 
Secretary – Susan Stake 

 

Meeting was called to order at - 11:45 a.m. by Kim Saum-Mills 
 

1. Welcome and Introductions 
 

2. Approval of Standing Committee ‘A’ Minutes from February 25, 2022 meeting 
 

Motion to approve minutes from the Feb. 25, 2022 meeting. 

Motion/Kauffold - Second /Adams – Motion passed 

3. Topic - English Language Arts (ELA) and Secondary English Endorsements - Endorsement 
Revisions 

 

Discussion on Revisions to endorsements – 
 

Support for the intent of the language revisions that are being proposed. 

Support for a more refined framework of English language arts instruction. 

Concern about the addition of foundational reading to both endorsements, will more 
course hours need to be added to cover the foundational reading component? 

 

Concern about who will address the teaching of foundational reading, education or 
content classes? 

Motion – To approve English Language Arts endorsement revision sand to recommend the 
endorsement for a final vote at the 2nd general session. 

 

Motion/Wheeler – Second/Casey - Motion passed 

 
 

Motion - To approve Secondary English Endorsement revisions and to recommend the 
endorsement for a final vote at the 2nd general session. 

 

Motion /Swain – Second /Casey – Motion passed 



Lunch – 12: 10 p.m. 
 

Second General Session: Standing Committee Chairs present recommendations to Full Council 
on the endorsements. 

 
Committee A reconvened at - 1:52 p.m. 

 

4. Committee A – Election of Officers for NCTE Standing Committee A 

Chair – Susan Stake – Teacher 

Vice Chair - Vickie Kauffold – Governance 

Secretary - Kris Swain - Higher Education 

Motion – To accept the slate of officers nominated for NCTE Standing Committee A. 

Motion/Saum-Mills – Second/Casey - Motion passed. 

 

5. Topic - Teacher Shortage 
 

Parallels between Summit Task Forces’ work and the current state of the teacher 
shortage. 

 

Identify strategies or priority areas to address educator shortage issues. 

Why are we recommending these strategies? 

Discussion: 

Several work groups were established with the Summit Task Force, and communication 
within the education community has been positive. Presentations of the work being 
done are in effect, Admin Days (July 2022), an event of the Nebraska Council of School 
Administrators is an example. 
 
A Statewide Campaign will be launched called Rooted in Nebraska – Come Grow With 

Us from the group, Nebraska School Public Relations Association. The focus is to build 
and maintain community support and to help recruit education professionals. 

 

Positive action with some school districts offering paid internships for student teachers. 

Teacher retention and shortage were discussed. Topics included how to retain teachers 
leaving the profession early in a teaching career (first three years). It was also discussed 
how school districts will be able retain career educators to meet the needs of their 
districts. 

 

Themes from the Summit Task Force that were discussed as having an impact on 



teacher retention included: providing a mentoring program for beginning teachers 
within a school district, addressing teacher work load, and offering professional 
development to help teachers meet district goals and needs. Conclusion, there is need 
for leadership and a coordinated effort statewide to address teacher retention. 

 

Discussion of alternative pathways to demonstrate competency for high stake testing, 
while still maintaining high statewide educational standards, and the need to eliminate 
any barrier that would affect an individual from entering the education profession. 

 

Discussion of reciprocity for educators entering the state of Nebraska to teach with 
minimal additional requirements. 

 

Discussion of alternative pathways to add endorsements to current teaching 
certifications while maintaining high standards. 

 

Discussion of expanding the Department of Education’s capacity to lead the 
development of an Educator Work Force. This would allow for the study of relevant 
data about why teachers are leaving the educational profession and how to retain them. 
 
Recommendations from NCTE Committee A to NCTE President for Annual Report to 
the State Board of Education and presented at Full Council. 

 

Three ways to celebrate how teacher shortage is being addressed. 
 

1. Work groups have been established with the Summit Task Force, and 
communication within the education community has been positive. Presentations 
about the work of Summit are being presented, for example, Admin Days (July 
2022), an event of the Nebraska Council of School Administrators. 

2. A Statewide Campaign will be launched called Rooted in Nebraska – Come Grow 
With Us from the group, Nebraska School Public Relations Association. The focus is 
to build and maintain community support and to help recruit education 
professionals. 

3. Positive action with some school districts offering paid internships for student 
teachers. 

 

Three challenges that continue to exist. 
 

1. Eliminating certification barriers that affect an individual from entering the 
education profession, and developing alternative pathways that demonstrate 
competency for high stake testing, while still maintaining high statewide educational 
standards. 

2. Developing alternative pathways to add endorsements to current teaching 
certifications while maintaining high standards. 

3. Developing a standard of reciprocity for educators entering the state of Nebraska to 
teach with minimal additional requirements. 

 

Items to address the State Board of Education. 
 



1. Developing alternative pathways to demonstrate competency for high stake testing, 
while still maintaining high statewide educational standards, and the need to 
eliminate barriers that would affect an individual from entering the education 
profession. 

2. To expand the Department of Education’s capacity to lead in the development of an 
Educator Work Force, that will address the issues surrounding the teacher shortage 
in the state. 

 

Recommendation Rationale 
 

There are alternatives ways to demonstrate competency for high stake testing for 

certification, that maintain high statewide educational standards. For example. 

education preparation programs are appropriately preparing future teachers, and have 

their own program approval process. 

 

The Nebraska Department of Education needs to take a lead on understanding the issues 

that are creating a teacher shortage in the state of Nebraska. Committee A 

recommends expanding NDE’s capacity to lead this initiative. 

 
6. Committee adjourned at 2:44. 

 
Minutes submitted by: Susan Stake 
 
 
Attendance:  P. Adams, D. Casey, B. Dirksen, V. Kauffold, K. Saum-Mills, S. Stake, K. Swain, L. 
Wagner,  S. Byers, S. Heng (alt. for D. Garcia), K. Wheeler (alt. for L. Sankey), B. Jech (alt. for N. 
Shudak), D. King - Guest 
 


