
MODULE 1. SEEKING EMPLOYMENT
 1.  Applies appropriate academic and technical skills.
 2.  Communicates effectively and appropriately.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 8.  Works productively in teams and demonstrates 

cultural competency.
 9.  Utilizes technology.
 10.  Manages personal career development.

MODULE 2. WORKPLACE SUCCESS
  2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 7.  Models ethical leadership and effective management.
 8.  Works productively in teams and demonstrates 

cultural competency.
 9.  Utilizes technology.

MODULE 3. COMMUNICATION
  1.  Applies appropriate academic and technical skills.
 2.  Communicates effectively and appropriately.
 7.  Models ethical leadership and effective management.
 8.  Works productively in teams and demonstrates 

cultural competency.
 9.  Utilizes technology.

MODULE 4. PRESENTATIONS
  1.  Applies appropriate academic and technical skills.
 2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 6.  Demonstrates innovation and creativity.
 9.  Utilizes technology.

MODULE 5. CONFLICT RESOLUTION
  2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 6.  Demonstrates innovation and creativity.
 8.  Works productively in teams and demonstrates 

cultural competency.

 MODULE 6. DECISION MAKING
  2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 6.  Demonstrates innovation and creativity.
 8.  Works productively in teams and demonstrates 

cultural competency.

The Nebraska Standards for Career Ready Practice addressed in each of the Career Readiness Modules are noted below. 
Career Readiness Modules are constructed in Moodle and are accessible at http://nelearn.nebraska.gov/.
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MODULE 7. TEAMWORK & LEADERSHIP
 2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 7.  Models ethical leadership and effective management.
 8.  Works productively in teams and demonstrates 

cultural competency.

MODULE 8. WORKPLACE ETHICS
  2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 7.  Models ethical leadership and effective management.
 8.  Works productively in teams and demonstrates 

cultural competency.
 9.  Utilizes technology.

MODULE 9. SOCIAL & CULTURAL AWARENESS
  2.  Communicates effectively and appropriately.
 3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 7.  Models ethical leadership and effective management.
 8.  Works productively in teams and demonstrates 

cultural competency.

MODULE 10. FINANCIAL WELLBEING
  3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
 9.  Utilizes technology.
	 11.		 Attends	to	personal	and	financial	well-being.

MODULE 11. PERSONAL WELLBEING
  3.  Contributes to employer and community success.
 4.  Makes sense of problems and perseveres in solving 

them.
 5.  Uses critical thinking.
	 11.		 Attends	to	personal	and	financial	well-being.
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