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[VISION

Reflect on current career education system
Transform to meet current demands

Lead to respond to future opportunities

Gthe early 1900s, vocational education emerged in response to the burgeoning industrial era. \
Designed to train individuals with job-specific skills, vocational education helped drive our nation’s
economic engine throughout the 20th century. Today, vocational education is called Career and
Technical Education (CTE). To be clear, CTE is not a new label for the same system.

Career and Technical Education is built upon the dynamic demands of the global economy,

and CTE programs at the secondary, postsecondary, and adult levels prepare individuals for a
wide range of careers, which include health care /bio-medical, renewable energy, hospitality,
nanotechnology, engineering, logistics, law enforcement, and information technology. As a result,
today’s Career and Technical Education programs reflect the modern workplace. Since the
majority of careers require a postsecondary credential, high-quality CTE programs incorporate
rigorous academic and technical standards, as well as critical workplace skills such as problem
solving, communication, and teamwork to ensure career and college readiness for its students.

Career and Technical Education has a positive impact on student achievement and transitions.
These programs help students find their passion, bolster their confidence, and empower them to
succeed. Additionally, CTE programs provide a positive return on investment and are trusted,
long-standing partners with community employers. Since CTE programs can be found in rural,
suburban, and urban communities in each state, CTE has the capacity and infrastructure to be the
vehicle that prepares students of all ages for success in the ever-changing global economy. While
many CTE program have evolved in the ways noted above, not all have. We have made much
progress, but we can, and must, go further. Excellence in all of our programs is essential.

National Association of State Directors of Career Technical Education Consortium. (2010).

K Reflect, transform, lead: A new vision for Career Technical Education. Silver Springs, Maryland. /
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Overview

The reVISION process provides Nebraska schools with the opportunity to analyze and transform
their current career education systems in order to improve their ability to educate a qualified
workforce that meets industry needs. Working in collaboration with postsecondary education and
regional workforce /economic development leaders, the reVISION process links career education,
school administrators, school counselors, and industry professionals. The reVISION process is a
strategic approach for schools to analyze their current career education system and make plans,
as needed, for adjustments.

Outcomes of reVISION

1. Identify local and/or regional workforce and economic development priorities.

This includes:
a. Reviewing local, regional, and statewide workforce and economic data.
b. Engaging local and regional business representatives in career education programs
c. Creating opportunities for teachers and students to experience work in career areas

2. Analyze and update current CTE Programs of Study and course offerings.

This includes:

a. Evaluating current CTE Programs of Study and course offerings based on workforce and
economic needs, State Model Programs of Study for Nebraska CTE, extended learning
opportunities, and career guidance opportunities

b. Aligning with postsecondary institutions
Creating an action plan to modify current programs of study and course offerings, as
needed, based on reVISION

d. Investigate the opportunities to enhance CTE Programs of Study through the implementation
of career academies

3. Evaluate career guidance and exploration.

This includes:
a. Identifying the availability and use of K-12 career guidance systems
b. Identifying the use of career information systems, career interest inventories/assessments,
the on-going use of Personal Learning Plans, and the strategies used to provide effective
career guidance based on the right education based on career choice
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Sequence of Events

Outcome(s):
* Identify the courses, programs of study, postsecondary alignment, and extended
Pq rt ] 2 learning opportunities currently available within the Career Education system.
* Identify the activities associated with the career guidance system

School’s Assessment o . o .
NOTE: This will occur BEFORE the first meeting facilitated by Nebraska Career Education staff.

of Current Career
Education Programs

Outcome(s):
Describe the need for bridging the gap between education and workforce /economic
development
Part 2: Discuss the role education plays in training a qualified workforce that meets local and
regional workforce /economic needs
Identify local businesses and industries with high demand, high wage, and high skill jobs
Analyze student achievement data, Perkins performance data, and student interest data

Meeting Facilitated
by Nebraska Career
Education Staff

Outcome(s):
Utilize a community engagement group to analyze the Career Education program
while taking into account labor market data, high-growth industries in the area, and the
Part 3: knowledge base needed based for the high-growth industries
Identify the knowledge and skills required for jobs in the local and/or regional economy
Community Identify potential new (or revised) Career Education Program(s) of Study and course
Engagement offerings which could be offered within the career education program
Meeting

ONE YEAR

Outcome(s):
Report results of the community engagement meeting
Identify potential gaps that exist in career education courses, programs of study,
Pq", 4. postsecondary alignment, and extended learning opportunities and develop
. short-term and long-term goals for addressing those gaps
. o Identify the resources needed to implement the proposed new (or revised) Career
Meeting Facilitated Education Program(s) of Study
by Nebraska Career Analyze current career guidance and exploration activities
Education Staff

Outcome(s):
* Develop an action plan which describes the changes that will be made to the Career
Education Program as a result of the reVISION process
* Apply for a reVISION Innovation Grant that can be used to implement the action
plan
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