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About reVISION

Overview
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The reVISION process provides Nebraska schools with the opportunity to analyze and transform
their current career education systems in order to improve their ability to educate a qualified
workforce that meets industry needs. Working in collaboration with postsecondary education and
regional workforce /economic development leaders, the reVISION process links career education,
school administrators, school counselors, and industry professionals. The reVISION process is a
strategic approach for schools to analyze their current career education system and make plans,
as needed, for adjustments.

Outcomes of reVISION

1. Identify local and/or regional workforce and economic development priorities.

This includes:
a. Reviewing local, regional, and statewide workforce and economic data
b. Engaging local and regional business representatives in career education programs
c. Creating opportunities for teachers and students to experience work in career areas

2. Analyze and update current CTE Programs of Study and course offerings.

This includes:

a. Evaluating current CTE Programs of Study and course offerings based on workforce and
economic needs, State Model Programs of Study for Nebraska CTE, extended learning
opportunities, and career guidance opportunities

b. Aligning with postsecondary institutions
Creating an action plan to modify current programs of study and course offerings, as
needed, based on reVISION

d. Investigating the opportunities to enhance CTE Programs of Study through the
implementation of career academies

3. Evaluate career readiness.

This includes:
a. Identifying the availability and use of K-12 career guidance systems
b. Identifying the use of career information systems, career interest inventories/assessments,
the on-going use of Personal Learning Plans, and the strategies used to provide effective
career guidance based on the right education based on career choice
c. Infusing the Nebraska Career Readiness Standards
d. Recognizing opportunities for Work-Based Learning



Sequence of Events

COMPLETED WITH REVISION APPLICATION

Outcome(s):
Pari 1 . * |dentify the courses, programs of study, postsecondary alignment, and extended
learning opportunities currently available within the Career Education system
School’s Assessment * Identify the activities associated with the career guidance system
of Current Career
Education Programs

Ovutcome(s):
Describe the need for bridging the gap between education and workforce /economic
development
Pal"f 2: Discuss the role education plays in training a qualified workforce that meets local and

regional workforce /economic needs

Meeting Facilitated Identify local businesses and industries with high demand, high wage, and high skill jobs

by Nebraska Career Analyze student achievement data, Perkins performance data, and student interest data

Education Staff

Outcome(s):
Utilize a community engagement group to analyze the Career Education program
while taking into account labor market data, high-growth industries in the area, and the
Pa rt 3: knowledge base needed for the high-growth industries
Identify the knowledge and skills required for jobs in the local and/or regional economy
Community Identify potential new (or revised) Career Education Program(s) of Study and course
Engagement offerings that could be offered within the career education program

Meeting

Outcome(s):

Report results of the community engagement meeting

Identify potential gaps that exist in career education courses, programs of study,

postsecondary alignment, and extended learning opportunities and develop

Pa"' 4: short-term and long-term goals for addressing those gaps

Identify the resources needed to implement the proposed new (or revised) Career
Meeting Facilitated Education Program(s) of Study
by Nebraska Career Analyze career readiness activities

Education Staff

Outcome(s):
* Develop an action plan that describes the changes that will be made to the Career
Education Program as a result of the reVISION process
* Apply for a reVISION Innovation Grant that can be used to implement the action
plan
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Our Career Field Leaders

Cory Epler, Ph.D.
(402.471.3240)
Curriculum & Instruction
Administrator
cory.epler@nebraska.gov

Nebraska Career

Education Administration
www.education.ne.gov/NCE
Richard Katt
(402.471.4808)

Director of Career Education
rich.katt@nebraska.gov

Ryan Foor, Ph.D.
(402.471.2494)

Deputy Director

of Career Education
ryan.foor@nebraska.gov

Katie Graham
(402.471.3104)

NCE Data, Research

and Evaluation
katie.graham@nebraska.gov

Teri Sloup
(402.471.4809)

Perkins Coordinator
teri.sloup@nebraska.gov

Agriculture, Food and
Natural Resources
www.neaged.org
Anita Wollenburg
(402.471.24471)

anita.wollenburg@nebraska.gov

Matt Kreifels
(402.472.2815)
matt.kreifels@nebraska.gov

Business, Marketing &
Management
www.education.ne.gov/BMIT
Bonnie Sibert
(402.471.4818)
bonnie.sibert@nebraska.gov

Communication and
Information Systems
www.education.ne.gov/BMIT
Jacqui Garrison
(402.471.4865)
jacqui.garrison@nebraska.gov

Health Sciences
www.education.ne.gov/
HealthScience /index.html

Carol Ringenberg
(402.471.4813)
carol.ringenberg@nebraska.gov

Human Sciences & Education
www.education.ne.gov/HSE
Allison Kreifels
(402.471.4814)
allison.kreifels@nebraska.gov

Carol Ringenberg
(402.471.4813)
carol.ringenberg@nebraska.gov

School Counseling
www.education.ne.gov/cared
Donna Hoffman
(402.471.4811)
donna.hoffman@nebraska.gov

Skilled & Technical Sciences
www.education.ne.gov/STS
Tony Glenn

(402.471.4819)
tony.glenn@nebraska.gov

Entrepreneurship
www.education.ne.gov/entreped
Work-Based Learning
www.education.ne.gov/wbl/
index.html

Gregg Christensen
(402.471.4337)
gregg.christensen@nebraska.gov

Nebraska Career Education
Standards

www.cestandards.education.

ne.gov/
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