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Assiirances Instructions

Upon acceptance of Federal and technical education funds, the local educational agency, consortium, or community college
agrees to the following assurances:

Equity
1. Career and technical education programs will address equity issues and provide egual opportunities to individuals without
discrimination on the basis of race, color, national origin, sex, marital status, disability, creed, or age.

Coordination and Planning

2. Career and technical education programs will be jointly planned and coordinated with programs conducted under the Workforce
Investment Act, Adult Education, Title T, IDEA, and the Rehabilitation Act, and with apprenticeship programs to ensure non-
duplication with other federal programs,

3. The local plan application will be made available for review and comment by interested parties including the Local Workforce
Development Boards authorized under the Workforce Investment Act (PL1G5-220),

4. Parents, students, teachers, representatives of business and industry, representatives of special populations, and other interested
individuals, as well as the local career and technical education advisery committee, are invelved in developing, implementing, and
evaluating all career and technical education programs.

5. To the extent consistent with the number and location of students enrolled in private or religious secondary schools or home

schools, provision is made for the participation of these students in the career and technical education programs of the locat
educational agency.

6. Effective procedures will be developed, including an expedited appeais procedure; by which concerned parents, students, teachers,
and area residents will be able to directly participate in locat decisions that impact programs offered under this Act.
Program Requirements for Use of Funds

7. Students who participate in career and technical education programs will be taught to the same academic standards as all other
students and encoursged through counseling to pursue a coherent sequence of courses that integrate academic and career and
technical education disciplines.

8. Career and technical education programs will provide students with a strong experience in and an understanding of all aspects of an
industry.

S. The local educational agency will develop, improve, or expand the use of technology in career and technical education, which may
include teacher training to use state-of-the-art tachnology, providing students with skiils to enter a high technology and
telecommunications field, internships, and mentoring programs i high technology industries.

10. The local educational agency will provide professional development activities, which may include effective teaching skills, improving
community invalvement, becoming current with all aspacts of the industry, business internships, technology use and application.

11. The focal educational sgency will initiate, improve, expand, and modernize quality career and technical education programs.

1Z. The local educational agency will provide a career and technical education program that is of such size, scope, and quality as to
bring about improvement in the quality of education offered by the school.

13. Secondary and postsecondary institutions will link career and technical education programs inciuding implementing Tech Prep
programs.

Financial Regulations

14, Local educational agencies will submit required statistical, financial, and descriptive reports to the Nebraska Department of
Education.

15. Funds will be used to supplement state and local funds for career and technical education, and not supplant such state and local
funds,

16. Organizations representing the interests of the purchasing entity or its employees or any affiliate of such an organization may not
directly benefit financially from funds used to acquire any equipment {including computer software).

17. No funds under this Act shail be used to (1) require any secondary schoo! student to choose or pursue a specific career path or
major; and (2} mandate that any individual participate in a career and technical education program, including a career and
technical education program that requires the attainment of a federally funded skill level, standard, or certificate of mastery,

18. Mo funds received under this Act may be used to provide career and technical education programs to students prior to the seventh
grade, except that such students may use equipment and facilities purchased with funds under this Act.

19, All of the funds under this Act shall be used in accordance with the requirements of this Act. None of the funds under this Act may
be used to provide funding under the School-to-Work Opportunities Act of 1994 or to carry out, through programs funded under
this Act, activities that were funded under the School-To-Work Opportunities Act of 1994,

General

20. Students who participate in career and technical education programs will meet state adjusted levels of performance and will be
prepared for opportunities in postsecendary education or entry into high skill, high wage jobs in current and emerging occupations.

21. Professionally trained counsetors and teachers will provide guidance, counseling and career development activities, including those
activities designed to facilitate the transition from school to post-schoot employment, postsecondary education, or other career
opportunities.

22. The local educationai agency will adequately address the career and technical education needs of students in alternative education
programs, if appropriate.

Special Populations

The term speciat poputations means individuals with disabilities, economically disadvantaged {including foster children), individuals
preparing for nontraditional employment, single parents (inciuding single pregnant women), displaced homemakers, and individuals with
other barriers to educational achievement (including individuals with limited English proficiency).
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23, Individuals who are members of special populations will be provided equal access to career and technical education programs and
will not be discriminated against on the basis of their status,

24, Career and technical education programs will identify strategies to overcome barriers for members of special populations to succeed
through support services.

25. The lccal educational agency will meet the needs of special pepulations by designing career and technical education programs to
enable these students to meet state adjusted levels of performance and to prepare them for further learning or for high skil, high
wage careers in current and emerging occupations.

26. Career and technical education planning for students with disabilities will be coordinated between appropriate representatives of
career and technical education, special education, and state vocational rehabilitation agencies.
Core Indicators

27. Local educational agencies will measure and evaluate career and technical education programs and also will assess how the needs
of special populations are met. The evaluation submitted to NDE will include a measurement of:

A. Student attainment of challenging state established academic, and vocational and technical skill proficiencies.

B. Student attainment of a secondary school diploma or its recognized eguivalent, proficiency credential in conjunction with a
secondary schooi dipioma, or a postsecondary degree or credential,

C. Placemeant in, retention in, and completion of, postsecondary education or advanced training, placement i military service, or
ptacement or retention in employment.

D. Student participation in and completion of career and technical education programs that lead to nontraditional training and
employment.
Local Educational Agency Comparability

28. State and local funds will be used in the schools of each focal educational agency receiving funds to provide services which, taken
as a whole, are at least comparable to services being provided in schools in the local educational agency not receiving such funds.

A local educational agency wili have met the comparability requirement if it has established and implemented the following written
procedures:

A. a district-wide salary schedule; a policy to ensure eguivalence among schools in teachers, administrators, and auxiliary personnel:
and a policy to ensure equivalence among schools in instructional supplies; or

B. other measures such as student/instructionat staff ratios and student/instructional staff salary ratios.
Evidence that comparability measures implemented do, in fact, achieve comparability will be on file locaily for review,

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; AND DRUG-
FREE WORKPLACE REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should
also review the instructions for certification included in the regulations before completing this form. Signature of this form provides for
compliance with certification requirements under 34 CFR Part 82, New Restrictions on Lobbying, and 34 CFR Part 85, Government-wide
Debarment and Suspension (Nonprecurement) and Government-wide Requirements for Drug-Free Workplace (Grants). The certifications
shall be treated as a material representation of fact upon which reliance will he placed when the Department of Education determines o
award the covered transaction, grant, or cooperative agreement,

1. Lobbying

As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering into a grant or
cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82,105 and 82.110, the applicant certifies that:

a. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or
attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employes of a Member of Congress, in connection with the making of any Federal grant, the entering into of any cooperative
agreement, and the extension, continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement.

b. If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to
influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this Federal grant or cooperative agreement, the undersigned shall complete and submit
Standard Form LLL, Disciosure Form o Report Lebbying, in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award documents for all subawards at ali tiers,
including subgrants, contracts under grants and coopeérative agreements, and subcontracts, and that all subrecipients shall certify
and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS.
As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for prospective participants
in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105 and 85.110:

A. The applicant certifies that it and its principals:

{a) Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered
transactions by any Federal department or agency.

{b) Have not within a three-year period preceding this application been convicted of or had a civil judgment rendered against them
for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing a public {Federal,
State, or local) transaction or contract under a public transaction; violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statermants, or receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity, Federal, State, or local, with
commission of any of the offenses enumerated in paragraph (1){b) of this certification; and

(d} Have not within a three-year period preceding this application had one or more public transactions, Federal, State, or local,
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terminated for cause or defauit; and

B. Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach an explanation o this
application.

3. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)
As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grantees, as defined at 34
CFR Part 85, Sections 85.605 and 85.610
The applicant certifies that it will or will continue to provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession or use of a
controlled substance is prohibited in the grantee's workplace and specifying the actions that will be taken against employees for
violation of such prohibition,

b. Estabfishing an on-going drug-free awareness program to inform employees sbout:

(1) The dangers of drug abuse in the workplace;

(2) The grantee's policy of maintaining a drug-frae workplace;

(3) Any available drug counseling, rehabilitation, and employee assistance program; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the werkplace.

¢. Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement
required by paragraph {a).

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the grant, the
employee wiil:

1. Abide by the terms of the statement; and

2. Notify the employer in writing of his or her conviction for a violation of & criminal drug statute occurring in the workplace no later
than five calendar days after such conviction.

e. Notifying the agency, in writing, within ten calendar days after receiving notice under subparagraph (d)(2) from an employee or
otherwise receiving actual notice of such conviction. Employers of convicted employees must provide notice, inciuding position title, t
Directer, Grants and Contracts Service, U.S. Department of Education, 400 Maryiand Avenue, S.W. (Room 3124, GSA Regional Office
Building No. 3), Washington, DC 20202-4571. Notice shall include the identification number(s) of each affected grant.

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d}(2), with respect to any
employee who is s¢ convicted:;

1. Taking appropriate personnel action against such an employee, up to and including termination; consistent with the requirements
of the Rehabilitation Act of 1973, as amended; or

Z. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such
purposes by a Federal, State, or iocat health, law enforcement, or other appropriate agency.

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (@),{b),(c),{d},(e),
and (f).

DRUG-FREE WORKPLACE (GRANTEES WHO ARE INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grantees, as defined at 34
CFR Part 85, Sections 85.605 and 85.610--

A. As a condition of the grant, I certify that I will not engage in the unlawful manufacture, distribution, dispensing, possassion, or use
of a controlled substance in conducting any activity with the grant; and

B. If convicted of a criminat drug offense resulting from a viclation occurring during the conduct of any grant activity, I witl report the
conviction, in writing, within 10 calendar days of the conviction, t Director, Grants and Contracts Service, U.S. Department of
Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional Office Building No. 3), Washington, DC 20202-4571. Notice shall
include the identification number(s) of each affected grant.

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information.Send comments regarding the burden estimate or any other aspect of this collecticn of informatian, including suggestions for
reducing this burden, to the Office of Managerment and Budget, Paperwork Reduction Project (0348-0040), wWashington, DC 20503

Note: Certain assurances may not be applicable to your project or pregram. If you have questions, please contact the awarding agency.
Further, certain Federal awarding agencies may require applicants to certify to additional assurances. If such is the case, you will be
notified.

As the duly authorized representative of the applicant I certify that the applicant:

1. Has the legal authority to apply for Federai assistance, and the institutional, managerial and financial capability (including funds
sufficient to pay the non-Federal shara of project cost) to ensure proper planning, management, and compietion of the project
described in this application.

2. Will give the awarding agancy, the Comptrolier General of the United States, and if appropriate, the State, through any authorized
representative, access to and the right to examine all records, books, papers, or documents related to the award; and will establish a
proper accounting system in accordance with generally accepted accounting standards or agency directives.

2. Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes or presents the appearance
of personal or organizational conflict of interest, or personal gain.

4. Will initiate and complate the work within the applicable time frame after receipt of approval of the awarding agency.
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5.

19.

11.

12.

13.

14.

15,

16.

17,

18,

1

Will comply with the Intergovernmental Personnel Act of 1970 {42 U.5.C. "4728-4763) relating to prescribed standards for merit
systems for programs funded under one of the 19 statutes or regulations specified in Appendix A of OPM's Standards for a Merit
System of Personnel Administration (5 C.F.R. 900, Subpart F).

- Will comply with all Federal statutes relating to nondiscrimination. These include but are not limited t {a) Title VI of the Civil Rights

Act of 1964 (P.L. 88-352) which prohibits discrimination on the basis of race, color or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U,5.C, "1681-1683, and 1685-1686), which prohibits discrimination on the basis of sex: (¢)
Section 504 of the Rehabilitation Act of 1973, as amended {29 U.5.C. '794), which prehibits discrimination on the basis of handicaps;
{d) the Age Discrimination Act of 1975, as amended (42 U.S.C. " 6101-6107), which prohibits discrimination on the basis of age; (&)
the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug
abuse; (f) the Comprehensive Alcchol Abuse and Alccholism Prevantion, Treatmeant and Rehabilitation Act of 1970 (P.L. 21-616), as
amended, relating to nondiscrimination on the basis of alcohol abuse or alcoholism; {g) " 523 and 527 of the Public Health Service
Act of 1912 (42 U.S.C. " 200 dd-3 and 290 ee 3), as amended, relating to confidentiality of aicoho! and drug abuse patient records;
(h) Title VIII of the Civil Rights Act of 1968 {42 U.5.C. ' 3601 et seq.), as amended, relating to nondiscrimination in the sale, rental
or financing of housing; (i) any other nondiscrimination provisions in the specific statute(s) under which application for Federal
assistance is being made; and {j) the requiraments of any other nondiscrimination statute{s) which may apply to the application.

. Will comply, or has already complied, with the requirements of Titles II and 11 of the uniform Relocation Assistance and Reat

Property Acquisition Policies Act of 1970 (P.L. 91-646) which provide for fair and equitable treatment of persons displaced or whose
property is acguired as a result of Federal or federally assisted programs. These requirements apply to all interests in real property
acquired for proiect purposes regardless of Federal participation in purchases.

. Will comply, as applicable, with the provisions of the Match Act (5 U.S5.C, "1501-1508 and 7324-7328) which limit the political

activities of employees whose principal employment activities are funded in whole or in part with Federal funds.

. Will compiy, as applicable, with the provisions of the Davis-Bacon Act (40 U.5.C, "276a to 276a-7), the Copeland Act {40 U.5.C.

'276¢ and 18 U.S5.C, "874) and the Contract Work Hours and Safety Standards Act (40 U.S.C. " 327-333), regarding labor standards
for federally assisted construction subagreements.

Will compty, i applicable, with flood insurance purchase requirements of Section 102(a) of the Flood Disaster Protection Act of 1973
(P.L. 93-234) which requires recipients in a special flood hazard area to participate in the program and to purchase flood insurance if
the total cost of insurable construction and acquisition is $10,000 or more.

Will comply with environmental standards which may be prescribed pursuant to the following: (a) institution of environmental quality
control measures under the National Environmental Policy Act of 1969 (P.L.. 91-190) and Executive Order {EQ) 11514; (b)
notification of violating facilities pursuant to EQ 11738; {c) protection of wetlands pursuant to EQ 11990; (d) evaluation of flood
hazards in floodplains in accordance with EQ 11988; (e) assurance of project consistency with the approved State management
pregram developed under the Coastal Zone Management Act of 1972 (16 U.5.C. "1451 et seq.); {F) conformity of Federal actions to
State (Clear Air) Implementation Plans under Section 176(c) of the Clear Air Act of 1955, as amended (42 U.S.C. "7401 et seq.); (g)
protection of underground sources of drinking water under the Safe Drinking Water Act of 1974, as amended, (P.L. 93-523); and {h}
protection of endangered species under the Endangered Species Act of 1973, as amended, (P.L. 93-205).

Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S5.C. "1721 et seq.) refated to protecting components or potential
componeants of the national wild and scenic rivers system.

Will assist the awarding agency in assuring compliance with Section 106 of the National Historic Preservation Act of 1966, as
amended (16 U.5.C. '470), EO 11593 (identification and protection of historic properties), and the Archaeoclogical and Histaric
Preservation Act of 1974 {16 U.5.C. "469a-1 et seq.).

Will comply with P.L. 93-348 regarding the protection of human subjects inveolved in research, development, and related activities
supported by this award of assistance.

Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.5.C. "2131 et seq.} pertaining to the
care, handling, and treatment of warm blooded animals held for research, teaching, or other activities supported by this award of
assistance.

Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. "4801 et seq.} which prohibits the use of lead- bhased
paint in construction or rehabilitation of residence structures.

Will cause to be performed the required financial and compliance audits in accordance with the Single Audit Act Amendments of 1996
and OMB Circular No. A-133, Audits of States, Local Governments, and Non-Profit Qrganizations.

Will comply with all applicable requirements of all other Federal laws, executive orders, regulations and policies governing this
proegram.
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Instructions

Definition:

Mission:

We believe Career

Delivery:

Career Field:

Career Clusters:

B3

*

*

Nebraska Career Education

Nebraska Career Education is an organized instructional program represented by the Nebraska Career Fields and
Clusters mode! that provides integrated academic and technical curriculum to prepare seconcary and nostsecondary
students for continuing education and employment.

The mission of Nebraska Career Education is to prepare all individuais to LEARN through career exploration and
technical skill development while meeting academic standards, EARN as productive citizens in a global society, and
LIVE as a contributing member of their community.

Education provides students with:

knowledge, attitudes and skills to live and work as productive individuals who are successful in their worle, family and
community

educational experiences for persenal and professional growth
cpportunities to apply academic knowledge and skilis

“world of work application of academic skills

preparation to meet the challenges of a fast-changing society
meaningful experiences through partnerships in the business community

" contextual learning, work-based learning and workplace skifis delivered through a refevant, rigorous curriculum

personal development through student-led leadership, irarning environments conducive to authentic assessment.

Career Education is delivered through a variety of programs of study in the Nebraska Career Fields.The identified
Nebraska Career Fields are:

Business, Marketing and Management
Marketing, Business Management and Administration; Finance; Hospitality and Tourism

Career Field:

Career Clusters:

Communication and Information Systems
Arts, Audio-Visual Technoiogy and Communication; Information Technology

Career Field:

Career Clusters:

Environmental and Agricultural Systems
Agriculture, Food and Natural Resources

Career Field:

Career Clusters:

Health Science
Health Science and Technology

Career Fieid:

Career Clusters:

Human Service and Resources
Education ang Training; Human Services; Law, Public Safety and Security; Government and Public Administration

Career Field:

Career Clusters:

Industrial, Manufacturing and Engineering Systems

Architecture and Construction; Manufacturing; Science, Technology, Engineering and Mathematics: Transpertation,
Distribution and Logistics

Goals for Nebraska Career Education Learners:

=

E3

*

Ed

All learners should have access to quafity career education programs.

All learners should achieve high academic standards, technical and employability skills so they are prepared for
employment and further education.

All tearners should have access to quality career management informaticn.

All learners should be able to make smooth transitions through the education system inte the workplace to attain
economic self-sufficiency and become contribuling members of their family and community.

}
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Authorized Representative: (NDE considers the Superintendent to be the Authorized Representative). All fields are required.

First Name
Last Name
Phone
E-Mail

Fax

|

Grant Contact:

First Name
Last Name
Phone
E-Mail

Fax

;Extension[:m:}

Financial Contact:

First Name
Last Name
Phone
E-Mail

Fax

lExtensicnm
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Advisory Committee -~ Basic Grant Instructions

Eligible recipients must have a career education advisory committee that meets regularly. The advisory committee should
provide counsel, direction, and assistance to career education programs. Although persons may be asked to participate at the
discretion of the eligible recipient, committee representation should include at least one individual from each of the
categories as indicated from the drop down list under Predominant Category Represented.

Name Business/Agency Predominant Category Represented

LUV s NEUUD [ SRS [ WP g SO
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Justification - Basic Grant

Instructions

This section is designed to analyze past performance data and describe how the use of this data influences the plan for

activities for the upcoming grant year. The review and evaluation of the data (including prior year data) should provide the
foundation for the rationale for selecting priorities for the use of Perkins IV funds.

1. The following guestions support the transition process to Perkins IV and the priorities of Nebraska Career Education:

a. Review performance data and provide a brief description of how the goals support the performance improvement. Include an

evaluation of the sub-populations (special population and/or ethnicity) or program areas that did not perform as weil, {2,500 character
limit maximum which includes spaces)

For information on previous years performance, access information online at:http://perkins.nde.state.ne.us

b. Briefly describe the pians to support implemanting the Nebraska Career Fields/Clusters model. (2,500 character imit maximurm which
includes spaces}

Identify the priorities for Perkins IV funds during this program year that support the appropriate year of the five year plan. {2,500
character {imit maximum which includes spaces)

fite:/ /O sample. b
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Activities ~ Basic Grant Instructions

Provide detailed information regarding the career education, activities and strategies and select the target area goal(s)
beiow. If these are specific expenditure items, provide detail for those in the narrative. The activities are copied forward to

the budget detall page for budgeting, For additional activities, click on the Add Additional Entries button, (2,500 character
limit maximum which includes spaces)

Check the Target Area(s) that will support this Activity.

I'—f] Student Achisvement — ig;g\;?:?;\cf)i Deiivery Models and Equity of Access to

Fj Secondary/Postsecondary Alignment i'ml Professional Development

b Alignment to Regional Economics and High Skill, High Wage, . .
B_.} and High Demand E:] Special Populations

I Programs of Study, Curriculum Develepment

[g School Counseiling and Career Guidance
For information on the Target Aceas, access information onling at:http://www nde.state.ne.us/gms/Perking IV Target Areas.pdf

'lfitf’,: e sampleintm





Sriat Desicney Preview Page 1 of 1

Inventoried Equipment - Basic Grant Instructions

Equipment is any instrument, machine, apparatus or set of articles that meets ALL of the following;
a. Under normal conditions of use can be expected to last longer than a year,

Does nct lose its identity through fabrication or incorporation into a different or more complex unit,

Is nonexpendabie (more feasible to repair the item than te replace),

Retains its appearance and character through use; and

Is of significant value,

@ a o w

Each equipment item costing at least $1,500 must be inventoriad although it is prudent to inventory any equipment that meets the
definition above. Recently, auditors have added smali and attractive to the definition of what equipment needs to be inventoried. Some
federal programs have specific guidance regarding equipment itemization and inventery requirements.

All inventoried equipment must be budgetead in Object Code 400. This change in guidance is necessary to align the Grants
Management System {GEMS) with the MDE's Users Manual.

This page is not linked to the Budget Summary and must be entered on the Budget Detail page in the 400 Object Code
column,

Itemize proposed Inventoried Equipment that will be funded with this grant. Select Add Additional Entries of you need to
enter more items.

Location |

Unit Cost [T 7
Quantity I:Aw'w‘nm;
Calculated Total Cost: | -
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Depreciatad Equipment - Basic Grant Instructions

Equipment is any instrument, machine, apparatus or set of articles that meets ALL of the following;
a. Under normal conditions of use can be expected to last longer than a year,
Does not lose its identity through fabrication or incorporation into a different or more complex unit,

Is nonexpendable {more feasible to repair the item than to replace},
Retains its appearance and character through use; and
Is of significant value,

oI =N T~

Itemize equipment items costing $5,000 or more or equipment that must be capitatized (depreciated).

Only equipment that has a unit cost of $5,000 or more can be budgeted in Object Code 500 on the Budget Deiail page. This
change in guidance is necessary to align the Grants Management System {GMS5) with the NDE's Users Manual.

This page is not linked to the Budget Summary and must be entered on the Budget Detail page in the 300 Ohject Code
column.

Itemize proposed Depreciated Equipment that will be funded with this grant.

Location [
Unit Cost 5:‘:]
Quantity Cj::]

)
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Perkins Approval Checklist -~ All Grants

Your application has been reviewed by the following Department of Education staff:
NDE Staff Name:] 3

NDE Staff Phone:f i E I

NDE Staff E-Mail:| |

Current Status of Perkins application:

T

Check to indicate Perkins Plan sections needing revisions. Refer to each review checklist to see reviewers comments.

1. The applicant has identified needs, goals and the NCLB funds that will be used to support them.

i](:heck te add comment.

2. If the district has a non-public school focated within the district boundaries, the applicant has submitted the reguired paper form
(Non-public Schooi Participation, NDE 34-015) and described consultation that identified needs and services for ali NCLB pregrams.

: MJCheck to add comment,

3. Authorized Representative listed on Contact Information page is the same name listed on the Assurances page.
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E}Check to add comment,
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Raview Checklist - Basic Grant

=
e

Pace Lo

—5

L. Appropriate representation identified on the advisory council,

i‘Check to add comment.

2. Justification provided and an explanation for the established priorities.

%::JCheck to add comment.

3. Target area(s) selected,

I |Check to add comment.

4. Target area goal(s) provided are adequate.

Check to add comment.

5. Performance indicators addressed.

E:]Check to add comment.

fite: S/ Somaple bt
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6. Activities and strategies fisted.

i iCheck to add comment,

7. Activities are appropriate for achieving goals and target areas.

" lcheck to add comment.

8. Budget complete for each activity/strateqy.

_f:_lcheck to add comment.

3. Budget expenditures are allowable under this grant.

{ ICheck to add comment,

10. No more than 5% is allocated for administration.

file: /o0 Sample it BI2LID008





O RN DESLOWEY PrEview Page = of =

i [Check to add commaent.

Save Page
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Review Checklist - Post Secondary Grant

1. Appropriate representation identified on the advisory council.

E’Check te add comment.

2. Justification provided and an explanation for the established pricrities.

ECheck to add comment.

3. Target area(s) selected.

iCheck to add comment.

4. Target area goal{s) provided are adequate,

EjCheck to add comment.

5. Core indicators addressed.

e/ /0S8 ple it BA21/2008
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6. Activities and strategies listed.

Check to add comment.

7. Activities are appropriate for achieving goals and target areas.

" iCheck to add comment.

8. Budget complete for each activity/strategy.

"ICheck to add comment.

9. Budget expenditures are alowable under this grant.

" \Check to add comment.

10. No more than 5% is allocated for administration.
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Cverview - Post Sacondary Grant Instructions

Definition:

Mission:

We believe Career

Delivery:

Career Field:
Career Clusters:

Nebraska Career Education

Nebraska Career Education is an organized instructional program represented by the Nebraska Career Fields and
Clusters model that provides integrated academic and technical curriculum to prepare secondary and postsecondary
students for continuing educaticn and employment.

The mission of Nebraska Career Education is to prepare all individuals to LEARN through career exploration and
technical skill development while meeting academic standards, FARN as productive citizens in a global society, and
LIVE as a contributing member of their community.

Education provides students with;

+ knowiedge, attitudes and skills to live and work as productive individuals who are successful in their work, family and

community
* educational expariences for personal and professional growth *
opportunities te apply academic knowledge and skills
world of work application of academic skills
preparation to meet the chalienges of a fast-changing society

¥

*

*

* meaningful experiences through partnerships in the business community

* contextual learning, work-based learning and workplace skills defivered through a relevant, rigorous curriculum
* personal development through student-led leadership, learning environments conducive to authentic assessment.

Career Education is delivered through a variety of programs of study in the Nebraska Career Fields. The identified
Nebraska Career Fields are:

Business, Marketing and Management
Marketing, Business Management and Administration; Finance; Hospitality and Tourism

Career Fieid:
Career Clusters:

Communication and Information Systems
Arts, Audio-Visual Technology and Communication; Information Technology

Career Field:
Career Clusters:

Environmental and Agricultural Systems
Agriculture, Food and Natural Resources

Career Field:
Career Clusters;

Heaith Science
Health Science and Technology

Career Field:
Career Clusters:

Human Service and Resources
Education and Training; Human Services; Law, Public Safety and Security; Government and Public Administration

Career Field:
Career Clusters:

Industrial, Manufacturing and Engineering Systems

Architecture and Construction; Manufacturing; Science, Technalogy, Engineering and Mathematics; Transportation,
Distribution and Logistics

Goals for Nebraska Career Education Learners:

* All learners should have access to quality career educaticn programs.

« All learners should achieve high academic standards, technical and employability skills so they are prepared for
employment and further education.

* Ail learners should have access to quality career management information,

« Al learners should be able to make smooth transitions through the education system into the workplace to attain
economic self-sufficiency and become contributing members of their family and community.
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Advisary Commities - Post Secandary Grant . Instructions

Eligible recipients must have a career education advisory committee that meets regularly. The advisory committee should
provide counsel, direction, and assistance to career education programs. Although persons may be asked to participate at the
discretion of the eligible recipient, committee representation shouid include two individuals from each of the categories as
indicated from the drop down list under Predominant Category Represented.

Name Business/Agency Predominant Category Represented

prnsiny (g rtererrty | ey gearernen
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Justification - Post Secondary Grant Instructions

This section is designed to analyze past performance data and describe how the use of this data influences the plan for

activities for the upcoming grant year. The review and evaluation of the data (including prior year data) should provide the
foundation for the rationale for selecting priorities for the use of Perkins IV funds.

1. The foltowing questions support the transition process to Perkins IV and the priorities of Nebraska Career Education:

a. Review performance data and provide a brief description of how the goals support the performance improvement. Include an
evaluation of the sub-populations (special population and/or ethnicity} or program areas that did not perform as well, {2,500 character
limit maximum which inciudes spacas)

For information on previous years performance, access information online atihitp:/ /perkins.nde.state.ne.us

. Briefly describe the plans to support implementing the Nebraska Career Fields/Clusters model. (2,500 character limit maximum which
includes spaces)

NV

. ldentify the specific priorities for the use of Perkins IV funds during this program year that support the appropriate year of the five
year plan. {2,500 character limit maximum which includes spaces)

'{ﬂﬁ: CNSaraple hiva
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Activities ~ Post Secondary Grant Instructions

Provide detailed information regarding the career education, activities and strategies and select the target area goal(s)
below. If these are specific expenditure items, provide detail for those in the narrative. The activities are copied forward to
the budget detail page for budgeting. For additional activities, click on the Add Additional Entries button, (2,500 character
lEmit maximum which includes spaces)

Check the Target Area(s) that will support this Activity.

E_J Student Achievement E: Innovatalve Delivery Medels and Equity of Access to
Instruction
I | Secondary/Postsecondary Alignment im| Professional Devaiopment
— Alignment to Regional Economics and High Skill, High Wage ) .
H / ’ 3
and High Demand H ISpemal Populations
I programs of Study, Curriculum Development School Counseling and Career Guidance

For information on the Target Areas, access information online at:http://www.nde.state.ne.us/gms/PerkinsIVTargetAreas. pdf
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Invenioried Equipment -~ Post Secondary Grant Instructions

Equipment is any instrument, machine, apparatus or set of articles that meets ALL of the following;

a.

® oo o

Under normal conditions of use can be expected to last longer than a year,

Does not lose its identity through fabrication or incorporation into a different or more complex unit,
Is nonexpendable (more feasible to repair the item than to replace),

Retains its appearance and character through use; and

Is of significant vaiue,

Each equipment item costing at least $1,500 must be inventoried although it is prudent to inventory any equipment that meets the
definition above. Recently, auditors have added smail and attractive to the definition of what equipment needs to be inventoried. Some
federal programs have specific guidance regarding eqguipment itemization and inventory requirements.

Al inventoried eguipment must be budgeted in Object Code 400. This change in guidance is necessary 1o align the Grants
Management System (GMS) with the MDE's Users Manual.

This page is not linked to the Budget Summary and must be entered on the Budget Detail page in the 400 Object Code
column.

Itemize proposed Inventoried Equipment that will be funded with this grant. Select Add Additional Entries of you need to
enter more items,

Location |

UnitCost[ ]

Quantity [:i
Calculated Total Cost: E::ﬁi]
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Depreciated Egquipment - Post Secondary Grant Instructions

Equipment is any instrument, machine, apparatus or set of articles that meets ALL of the following:
a. Under normal conditions of use can be expected to last longer than a year,
Does not lose its identity through fabrication or incorporation into a different or more complex unit,

Is nonexpendable {more feasible to repair the item than to replace),

Retains its appearance and character through use; and

o0 o

Is of significant value.

Itemize equipment items costing $5,000 or mare or equipment that must be capitalized (depreciated}.

Only equipment that has a unit cost of $5,000 or more can be budgeted in Object Code 500 on the Budget Detail page. This
change in guidance is necessary to align the Grants Management System {GMS) with the NDE's Users Manual,

This page is not linked to the Budget Summary and must be entered on the Budget Detail page in the 500 Object Cade
column.

Itemize proposed Depreciated Equipment that will be funded with this grant.

Location |

Unit Cost E;j

Quantity l:”““ ]
Calculated Total Cost: i———____:]
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Overview - Perkins Instructions

This appiication for Perkins funds is the applications for the Perkins Basic Grant - Nebraska Career Education. The funds are provided under
the Carl D. Perkins Career and Technical Education Improvement Act of 2006. Nebraska has opted to merge the funding streams of Title I
{Basic Grant} and Title II (Tech Prep) of the Act into a single funding stream for the basic grant covered Dy this application.

Nebraska Career Education is an organized instructional program represented by the Nebraska Career Fields and Clusters maodel that

provides integrated academic and technical curriculum to prepare secondary and postsecondary students for continuing education and
employment.
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Overview Allocations Year Stlr:a:zlei;ic Plan Assurances Submit AW @ggﬁtl;g_lck
Backaround Year Year Year Year Year
packground 1 Plan 2 Plan 3 Plan 4 Plan 5 Plan

Background - Perkins Instructions

1. Describe the process used to develop the 5-year strategic plan for the use of Perkins IV funds. (2,500 character maximum which includes spaces)

2. Describe the sources of data and information used and how this data influenced the priorities of the 5-year strategic plan. (2,500 character maximum which includes spaces)

3. Perkins 1V requires alignment to economic development and workforce priority areas. Describe how the use of labor market information, career interest inventories, and/or
other sources of data informed the planning priorities of the five-year plan. (2,500 character limit maximum which includes spaces)

4. Perkins IV requires a stronger alignment to school improvement processes to support academic attainment and completion. Briefly describe the plans for integrating and
coordinating these efforts. (2,500 character limit maximum which includes spaces)

5. Perkins 1V requires a link between secondary and postsecondary programs of study. Briefly describe the plans to increase relationships with postsecondary. (2,500 character
limit maximum which includes spaces)

Save Page




http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Overview

http://164.119.54.188/NDEGMSWebv02/StaticPages/Allocation.aspx

http://164.119.54.188/NDEGMSWebv02/StaticPages/Assurances.aspx

http://164.119.54.188/NDEGMSWebv02/StaticPages/Submit.aspx

http://164.119.54.188/NDEGMSWebv02/StaticPages/ApplicationHistory.aspx

http://164.119.54.188/NDEGMSWebv02/StaticPages/ApplicationHistory.aspx

http://164.119.54.188/NDEGMSWebv02/StaticPages/PageReviewStatus.aspx

http://164.119.54.188/NDEGMSWebv02/StaticPages/PageReviewStatus.aspx

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Background

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%201%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%201%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%202%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%202%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%203%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%203%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%204%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%204%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%205%20Plan

http://164.119.54.188/NDEGMSWebv02/ApplicationShell.aspx?PADPageName=Year%205%20Plan

http://www.nde.state.ne.us/NCE/Manuals_Booklets/Mngmnt_Guide.html



Cront DEsLoner Preview

Proet of 1
Year 1 - Perldins

The implementation of the Nebraska Career Education model and Perkins IV requires emphasis in areas designed to result in program
improvemeant and increased student achievemnent. Check all target areas that are supported by the priorities/geals for the vear.

i] Student Achievement

E Innovative Delivery Models and Equity of Access to
' instruction
L&J Secondary/Postsecondary Alignment

-1 Alignment to Regional Economics and High Skil, High Wage,
and High Demand

{j Professianal Development

li] Special Populations
[__‘ Programs of Studly, Curricuium Development

For information on the Target Areas, access information online at:hrtp/fwww nde.state . ne.us/gms/ParkinsIVTargetAreas. pdf

Identify the pricrities/goals for Year 1 of Perkins that are part of the five year plan. (2,500 character maximum which includes spaces)
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Page 1 of 1
Year 2 - Parkins

The implementation of the Nebraska Career Education model and Perkins 1V requires emphasis in areas designed to result in program
improvement and increased student achievement. Check all targel areas that are supported by the priorities/goals for the year.

F! Student Achievement rl Innovat[ve Delivery Models and Equity of Access to
S 1 Instruction

i I Professional Development

I Secondary/Postsecondary Alignment

Ty AL

l ignment to Regional Economics and High Ski#t, High Wage,

and High Demand

Iéi Programs of Study, Curriculum Development {g Schoo! Counseling and Career Guidance
For information on the Target Areas, access information oaline at:hitp://www.nde.state.ne.us/gms/PerkinsiVTargetAreas. pdf

Identify the priorities/goals for Year Z of Perkins that are part of the five year plan. (2,500 character maximum which includes spaces)
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Year 3 - Perkins

Pﬂgfi 10

‘—i_)

The imptementation of the Nebraska Career Education model and Perkins 1V requires emphasis in areas designed to result in program
improvement and increased student achievement. Check all target areas that are supported by the priorities/goals for the vear.

U Student Achievement
I | secondary/Postsecondary Alignment

Ei Alignment to Regional Economics and High Skill, High Wage,
__iand High Demand

F?T innovative Delivery Models and Equity of Access to
.} Instruction

{7 | Professionat Development
[iq Special Populations
ﬁ Programs of Study, Curriculum Development

i | Schoal Counseling and Career Guidance
For information on the Target Areas, access information online at:htip://www.nde state.ne.us/gms/PerkinsIVTargetAreas. pdf

Identify the priorities/goals for Year 3 of Perkins that are part of the five year plan. {2,500 character maximum which includes spaces)
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Page 1o
Year 4 - Perkins

ke

i

The implementation of the Nebraska Career Education model and Perkins IV requires emphasis in areas designed to result in program
improvement and increased student achievement. Check all target areas that are supported by the priorities/goals for the year.

[E j Student Achievement

[ innovative Delivery Models and Equity of Access to
E;M Instruction

E-! Professional Development

[f-i"; Alignment to Regional Econemics and High Skill, High Wage, Ej Special Populations

and High Demand
m Programs of Study, Curriculum Developmeant

School Counseling and Career Guidance
For information on the Target Areas, access information online at:hiip:/fwww.nde state. ne.us/gms/PerkinsIVTargetAreas. pdf

Identify the pricrities/goals for Year 4 of Perkins that are part of the five year plan. (2,500 character maximum which includes spaces)
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Page L of L
Year 5 - Perkins

The implementation of the Nebraska Career Education model and Perkins IV requires emphasis in areas designed to result in program
improvement and increased student achievement. Check all target areas that are supported by the priorities/goals for the vear.

LJ Student Achievement

r Innovative Delivery Models and Equity of Access to
.2 Instruction
I 1 Secondary/Postsecondary Alignment

iiwi Professional Development
E—-- Alignment to Regional Economics and High Skill, High Wage,
i and High Demand

[éﬂ } Special Populations

Programs of Study, Curriculum Development

lﬂ School Counseling and Career Guidance
For information on the Target Areas, access information online at:htip://www.nde.state. ne.us/gms/PerkinsiVTargetAreas . pdf

fdentify the priorities/goals for Year 5 of Perkins that are part of the five year plan. (2,500 character maximum which includes spaces)
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