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The Big Question

• Have you ever been 
pulled over by a 
female police 
officer?



The Answer

• Chances are the answer is NO; because, 
nationally:
– Only 14.3% of sworn law enforcement are women.
– Approximately 25% of detectives and investigators 

are female.
– Only 13% of first line supervisors in law enforcement 

are women.

(Source: U.S. Department of Labor)



The Solution

• In order to help boost the number of 
women in law enforcement, the Central 
Community College Criminal Justice 
Department developed the Women in 
Policing Seminar (WIPS) to raise 
awareness about women in the field and 
to recruit females to pursue a career in 
law enforcement.



The WIPS Project

• Who?
– High school teachers, counselors, and 

administrators
• What?

– Women In Policing Seminar (WIPS)
• When?

– June 6, 2007
• Where?

– Nebraska Law Enforcement Training Center



The WIPS Project

• Why?
– To increase awareness about the need for 

women in law enforcement and to teach 
educators how to advise students interested 
in pursuing a career in law enforcement.



The Advertising

Brochures, Letters, Press Releases & 
Presentations were used to publicize WIPS.



The Big Day

• On June 6, 2007, twenty law enforcement 
volunteers helped provide demonstrations 
and hands-on workshops for 25 high 
school counselors from central Nebraska.

• They participated in 5 sessions along with 
a roundtable discussion with 4 women 
involved in law enforcement.



The First Session:
Crime Scene 
Investigation

Sgt. Sims shows participants the basic 
techniques of dusting and lifting fingerprints.



The Second 
Session:

MILO Simulator

Participants tested their reaction 
time by interacting with the use of 
force scenarios in the MILO 
Simulator.  MILO is like a large 
video game with hundreds of 
real-life training situations that 
make officers decide whether or 
not to use [deadly] force.



The Third Session:
Shooting Range

Participants received one-on-one instruction 
at the shooting range.



The Fourth 
Session:

Defensive Tactics

Brenda Urbanek taught participants 
defensive tactics and handcuffing.



The Fifth Session:
Driving Range

Participants accompanied 
Deputy Kate Welty on the 
track reaching 100+ mph.

Dave Harnly taught 
participants to maneuver a 
squad car through the 
obstacle course in reverse.



The WIPS 
Roundtable

Brenda Smith
Retired Omaha 
Deputy Chief/ MCC 
Instructor

Trooper Wendy 
Brehm
Nebraska State 
Patrol

Recruit Amanda 
Illuzzi
Sarpy County 
Sheriff’s Dept.

Sergeant Erin 
Sims
Lincoln Police 
Department



The Outcome

• WIPS participants were able to see firsthand that 
women can and do achieve success in the criminal 
justice field.

• Participants were able to learn firsthand what 
characteristics/skills might make female students good 
candidates for a career in law enforcement.

• Participants were able to network with current law 
enforcement and educators to use as future 
references/resources.

• WIPS participants were able to build a rapport with 
state and local law enforcement agencies.

• A DVD documenting WIPS will be distributed to 
participants and other high school counselors to utilize 
as a recruiting tool for female students interested in law 
enforcement careers.



The Advisory 
Committee

• In an effort to better serve the area workforce 
by recruiting women and minorities into law 
enforcement, the Criminal Justice Department 
consulted with local police departments to form 
an advisory committee for the WIPS project.

• Departments represented on the committee 
included: Nebraska Law Enforcement Training 
Center, Nebraska State Patrol, Lincoln Police 
Department, Grand Island Police Department, 
Hastings Police Department & Hall County 
Sheriff’s Department.



The Activities of 
the Advisory 
Committee

• Helped identify the problem that the 
WIPS program aimed to remedy.

• Offered suggestions for potential 
workshops for the WIPS program.

• Aided in obtaining permission/covering 
the liability issues surrounding the project.

• Provided personnel/facilities to assist in 
the WIPS workshops.



The Future of the 
WIPS Project

• The WIPS project was well received by 
participants and the CJ Department has been 
asked by several high school counselors to 
repeat the seminar.

• Additional funding is being sought to make WIPS 
a regular recruiting tool for the CJ Department.

• More research into liability issues will need to be 
conducted prior to holding the next WIPS.



Recommendation 
for the Future

• Consider adapting the program to a “partner”
format where guidance counselors bring a 
female/minority student who is interested in law 
enforcement with them to the workshop where 
they will participate in the activities as 
“partners.”

• Incorporate supplies into the budget to prevent 
last minute allocations.

• Attempt to recruit more female presenters.



Financial Claims
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Evaluation 
Nontraditional 

Data Form
Category Female Male Total

Economically Disadvantaged N/A

Disabled N/A

Limited English Proficient N/A

Single Parent N/A

Displaced Homemaker N/A

Educationally Disadvantaged N/A

Race/Ethnicity N/A

Native American or Alaska Native N/A

Asian N/A

Native Hawaiian or Other Pacific Islander N/A

Black or African American N/A

Hispanic or Latino N/A

White 20 5 25
Unknown/Other N/A



Evaluation 
Nontraditional 

Data Form (Cont.)
Age Cohort Female Male Total

14-19 0 0 0

20-34 2 1 3

35-54 13 1 14

55+ 5 3 8

Check all services provided to participants:

Career Assessment   

Guidance/Counseling 

Career Planning/Other Classes/Training

Other (please provide description of service [s])



Evaluation 
Nontraditional 

Data Form (Cont.)

Contact Services/Activities Number of 
Events

Number of 
Contacts

Outreach: Activities or events that potentially recruit participants to the 
program or increase awareness of equity issues. Examples: support 
groups, brown bag lunches, workshops, career exploration/recruitment 
events.

3 150

Communications: Presentations, sponsored activities, or events 
covered by TV, radio, newspapers, or other related media.

1 32,500

Publications: Significant items produced by the project, or intended to 
inform others of upcoming events or providing information meant to 
promote nontraditional training and employment issues.

# Published
3

# Distributed
300

Number of participants completing the nontraditional training/career area 25

List nontraditional training/career area (s) of completers:

Law Enforcement and related protective service occupations



WIPS from the 
Participant’s 
Perspective


	Carl D. Perkins Vocational and Technical Education �Act of 1998�Nontraditional Annual Report
	The Big Question
	The Answer
	The Solution
	The WIPS Project
	The WIPS Project
	The Advertising
	The Big Day
	The First Session:�Crime Scene Investigation
	The Second Session:�MILO Simulator
	The Third Session:�Shooting Range
	The Fourth Session:�Defensive Tactics
	The Fifth Session:�Driving Range
	The WIPS Roundtable
	The Outcome
	The Advisory Committee
	The Activities of the Advisory Committee
	The Future of the WIPS Project
	Recommendation for the Future
	Financial Claims
	Financial Claims
	Financial Claims
	Financial Claims
	Financial Claims
	Evaluation �Nontraditional �Data Form
	Evaluation Nontraditional Data Form (Cont.)
	Evaluation Nontraditional Data Form (Cont.)
	WIPS from the Participant’s Perspective
	Carl D. Perkins Vocational and Technical Education �Act of 1998�Nontraditional Annual Report
	The Big Question
	The Answer
	The Solution
	The WIPS Project
	The WIPS Project
	The Advertising
	The Big Day
	The First Session:�Crime Scene Investigation
	The Second Session:�MILO Simulator
	The Third Session:�Shooting Range
	The Fourth Session:�Defensive Tactics
	The Fifth Session:�Driving Range
	The WIPS Roundtable
	The Outcome
	The Advisory Committee
	The Activities of the Advisory Committee
	The Future of the WIPS Project
	Recommendation for the Future
	Financial Claims
	Financial Claims
	Financial Claims
	Financial Claims
	Financial Claims
	Evaluation �Nontraditional �Data Form
	Evaluation Nontraditional Data Form (Cont.)
	Evaluation Nontraditional Data Form (Cont.)
	WIPS from the Participant’s Perspective

