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Statewide System of Support,
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Within 10 days after notification by
SEA that self-assessment team has
completed SSOS Self-Assessment
Inventory and assembled documents:

SEA completes self-assessment prior to Feb 11-12
meeting and assembles documents.

Request to complete the inventory was made in an
email to the SAT, January 20, 2010.

Documents are all included in Race to the Top
Application. Link provided:
http://www.nde.state.ne.us/ARRA/PDF/Nebraska%z2
lication%20and%20Budget.pdf
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Step 5: The Comprehensive Center
staff interviews the SEA self-
assessment team, completing the
SSOS Self-Assessment Interview
Form. (Note: SEA should plan for
this session to last one full day.)
At the SEA'’s discretion, the
Comprehensive Center staff
interviews LEA representatives to
obtain a customer perspective
related to SSOS services currently
provided.

Within 15 days after the Self-
Assessment Interview:

NCCC will not conduct separate interviews of the SAT
team; instead these interviews will be incorporated
within the discussion of the Inventory during the
meeting.
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Sam Redding
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Mary Diaz
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Step 5 (optional): At the SEA’s
discretion, the Comprehensive
Center staff interviews LEA
representatives to obtain a customer
perspective related to SSOS services
currently provided.

The Nebraska Department of Education has identified
four LEA staff to interview. We will review the interview
protocol during the Feb 11-12 meeting.

Interview dates will be February 15-19. Four interviews
will be conducted by Mary and Rachel (two principals
and two superintendents):

e  Lexington .

o O'Neill (need replacement)
o Gering

o Lincoln

We will review the LEA

choices (2 principals and

2 superintendents) and

the process to use during

the Feb 11-12 meeting.

Mary and Rachel are

handling schedules and

will conduct interviews.

Rachel Trimble
Mary Diaz
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